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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SMI. SUSHI LADEVI DESHMUKH SENI OR

COLLEGE
Name of the head of the Institution Dr. Ajay Patil
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 09423345827
Mobile no. 8698140000

Registered Email

sds. col | ege@ahoo. in

Alternate Email

aj aypatil 1967@ahoo. com

Address Snt . Sushi | adevi Deshrukh Seni or
Col | ege, khadgaon Road,

City/Town Lat ur

State/UT Mahar ashtr a

Pincode

413512




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Mallikarjun Karajgi

Phone no/Alternate Phone no.

02382221524

Mobile no.

9403859324

Registered Email

nmbkar aj gi 2010@mai | . com

Alternate Email

aj aypatil 1967@ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sushi |l adevi col |l egel atur.com

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. sushi |l adevi col | egel atur.com

Wp- cont ent / upl oads/ 2013/ 07/ Acadeni c-
Cal endar - 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
2 B++ 2.80 2017 12- Sep- 2017 11- Sep- 2022
6. Date of Establishment of IQAC 10- Jul - 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.sushiladevicollegelatur.com
http://www.sushiladevicollegelatur.com/wp-content/uploads/2013/07/Academic-Calendar-2018-19.pdf
http://www.sushiladevicollegelatur.com/wp-content/uploads/2013/07/Academic-Calendar-2018-19.pdf
http://www.sushiladevicollegelatur.com/wp-content/uploads/2013/07/Academic-Calendar-2018-19.pdf

Conpetition

Yoga Days 21-Jun-2018 51
1

Sel f defence training 08- Aug- 2018 40

wor kshop 1

I nterdisciplinary 13- Aug- 2018 45

audi tory conpetition 1

Bl ood Donati on Canp 14- Aug- 2018 51
1

Keral a Fl ood Fund Rai sing 26- Aug- 2018 34

Ral |'y 1

Sant Gadge Baba Festi val 17- Aug- 2018 600
6

Staff Acadeny Cuest 29- Nov- 2018 23

Lecture 1

Website and online 18- Dec- 2018 24

teachi ng training 1

wor kshop

Al DS awar eness Ral ly 12-Jan-2019 42
1

Poster Presentation on 23- Feb- 2019 5

wat er and soil managenent 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVrTXlFVjVJWXZ1N0MxSTFTcDg0WGc9PSIsInZhbHVlIjoiMTJITmZRTmhReXBQU2V5MkNObXVPNFRxNWdGbG1wbDd3MzlDS2hWczE3Tmhzbzlxb2JjQTFIUW5BR2dja2V0MkZ5YVF3Qm5MTlk2UlZ3OFVSVFVTV3VsZ2h3YjhkNERUcUxqU0ZTcGcyeG89IiwibWFjIjoiZWVmZWYyNjRiOGQ0NGM2NzRjZjQ5NTBiNWJkNGI3NmI5MWMyOTc3MzA5OWQyNTE1OWY4MTRmYzZiNjRlOWNmMCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJ0aGE4c2dMejdXNDllQk8xK2VWOHc9PSIsInZhbHVlIjoiSmF1ZUMyZWY3aVNWYW9HNHdRZ1pUdmdiWjZCNDJGRGZadjZoSDFtdGhzNzVFRHZleUFQcjZ5ak94bUVaNjhBUyIsIm1hYyI6IjNjMGY5OGQ4MDI4NTA5OGJiZWMzYTM1Y2RjMmY5YmFkZDM0NjVhNTg4MTRmNTgyNGQxZDRlMTI4YzgwZDc3ZTMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNOVmluSG9OL2JjR1VJRmRuZ1JqMXc9PSIsInZhbHVlIjoiUTF2Z0FCK1NXYnRrK2lRcEQwN0p2ZXFNK0ZTM0tBRHVIZzlkeDhobVlqSmc1VXVzT3NhdThPUWRGT0Z2d1hqYnFJNi9LZUlDc0h4ZUdCVG5YZ3prdWc9PSIsIm1hYyI6IjFmOGI0NzViZTYwNTQ1YWM1M2RhZDUwZTU5YjU4OTcwYmI2NmVlYzRmMjhhNTdkODI5MjFjMjI0NjZlZjViNTUiLCJ0YWciOiIifQ==

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Significant contributions made by | QAC during the current year

(201819) Sr. No.

Significant Contribution 1 Obtained feedback have been anal ysed 2 Career
Counsel i ng has been comm ssioned 3 Sensitized the Coll ege canpus with gender
equity 4 Miintained the research Culture on and off canpus 5 Strengthened the

Nat i onal
Schol arshi p

Integrity 6 Mentee Mentorship on and off Canpus 7 Faculty wise Merit

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

to obtain feedbacks have been anal ysed

f eedback nmechani sm has been
comm ssi oned

to introduce dipl omas courses

due to Covid pandenic we coul dn't

to sensitize the Coll ege canpus with
gender equity

gender sensitization has been observed
t hrough vari ous programmes

to maintain the research Culture on and
of f canpus

Faculty and students had made their
contribution in case

to maintain Mentee-Mentorship on and
of f Canpus

Ment ee or nmentorship programme to
enpower the nentees under the nane of
st udent adoption

to enpower the coll ege stakehol ders
(I'ntellectually & Financially)

tried to enpower the students by
providing institutional assistance

to conduct extension activities in
col | aborati on

we observed the Sant Gadge Baba
Sanitation Ustsav

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CDbC 21- Dec- 2019
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit

04- Aug- 2017



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9iV25TZmcrYThwWDFkMHJPSGMxdEE9PSIsInZhbHVlIjoiN2hZK0hPcWxmY2wxR09MUlZ0TEJOSDZUZ0hmTEsvVEUwTnl1cnMyY3ptYndwbVBIaEl5SkNJcmNHcXcrSTZzU2VYUmZrVWpiMmtUQUxZdEtOZlpwRmc9PSIsIm1hYyI6IjU3NjBkMjAxMWQwNDA4MmE4MjEzOGQwNWJkMTgwYjJjNzk1MTc1YzY1MzJmOTA4Zjk1NTZlMTNmZmY3YTljODciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZLSGJnb2lVM3M2cTk5TjBITFlZd1E9PSIsInZhbHVlIjoiYTVJdHFjd0ptRzhiTVRuMk9WY0NHSExKRVF5SWhCV1J6WE5rQzFEWDlIOHplanFubThQa2ZIQ1hBeUoxTW96QiIsIm1hYyI6IjQ4OGI4MzFkZTFhNjk4ZjE5ZjRiMjViNzg3MzhiMzMwMTUxZjI5OGQ4NWI3Mjc1OTU1YjAyOWQ4YWVmNWM1NTMiLCJ0YWciOiIifQ==

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2019
Date of Submission 03-Jul - 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The whole world is being run and
controlled by the ICT So that not a
single sector where ICT is not being
usage or procured in order to
convenient the world. Qur institution
is no nore exception to, therefore in
our institution largely ICT or MS has
been applied in terns of the
institutional transactions. Wile
maki ng conmuni cation with or receiving
communi cation with the internal and

ext ernal agencies |ICT enabl ed aids
bei ng used vividly. Qur institution has
been using CM5 of which an advanced
versions CCMS stands for Centralised
Col | ege Managenent System 25.03.2019
onwards. The said system has been used
during the course of admnistration and
managenent, but now recently cloud
based CCM5 has been into being with

whi ch any institutional transaction
easily carried out. In order to
convenient or facilitate all the
institutional stake holders in case of
its adm ni stration and managenent CCNMS
is aquite effective or user friendly.
CCMS can be applied in ternms of online
regi strations, students adm ssions and
fees receipts, students adm ssion
profil e mai ntenance, financial
accounti ng mai ntenance, check printing,
SMS, enmil integral with all software,
dashboard, alumi engagenent, parents

t eacher engagenent, students attendance
reports, internal exam nation reports,
f eedback mai ntenance report, |eave
managenent report, payroll, account
etc. Mnding the I CT enabl ed NAAC or
its procedures Managenent | nformation
Systemis very essential in keeping al
ki nds of records and data transparently
and securely. As a result of the
managenent informati on system does the
institution to cope with the world




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Qur Institution has the nmechanismfor well planned curriculumdelivery and
docunentation. In each acadenic year, in the beginning, the head of the
institution in consultation with the faculty prepares the academ c cal endar in
which he indirectly plans in order to inplenment the curriculum& co- curricul um
delivery and docunentation. Well planning is half acconplishnent. At the
begi nning of the each academic year head of the institutions in consultation
with the staff designs various conmttees covering curricular, co-curricular
and extracurricular activities to inplenent the acadeni c cal endar as preparing
the faculty-wise tine table, seeking faculty-w se, departnent-w se in
cooperating departnmental and individual. As a result of curriculumand extra
curriculumdelivery and docunentation becone easy. Now a days in our
institution, Internal Quality Assurance Cell (IQAC) has been playing a vita
role in ternms of curriculumdelivery and docunentation. During the course of
teaching |l earning and eval uation, plan of action of Internal Quality Assurance
Cell (IQAC) nmonitoring well through the students attendance register, daily
teaching report, feedbacks fromdifferent stakehol ders, class-w se or paperw se
result preparation just after the declaration of senester-wi se results. At the
end of academnmic year, Internal Quality Assurance Cell (1QAC) seeks the acadenic
cal endar’s audit which would help the head of the institution suggestion cum
Wth which the head of the institution or the nmanagenent woul d anal yse the
institutional strength, weakness, opportunity & threats. Under the chair of the
institution all committees prepared the action taken reports to subnit the
Coll ege Internal Quality Assurance Cell (I1QAC). After taking an account of the
academ c calendar’s audit & action reports of the respected conmttees , | QAC
woul d prepare the institutional Annual Quality Assurance Report (AQAR) to
submt on & offline to NAAC

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA UG 30/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course




Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

A Val ue Added course in 16/ 08/ 2018 14
Spoken Engli sh

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Geogr aphy 41

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedbacks had been sought randomly before the NAAC accreditation. But when the
NAAC peer team nenbers recommended the structured feedback nmechani sm shoul d be
comm ssioned. |In response to the overall analysis of the institution, our
institution has conposed the structured feedback mechanismin consultation with
the Internal Quality Assurance Cell (I1QAC). Since Feedbacks fromthe different
st akehol ders have been obtai ned manual | y. Feedback nechani sm system has been
mai ntai ned for the sake of overall devel opment of the institution in case of
the students, Teachers, Enployers, Alummi Parents. No stakehol der directly
criticizes any institution. But recently NAAC has given an opportunity of
criticising or suggesting through the Feedback nmechanism It is a systemwith
which institution or enployer would mnd the responses fromthe different

st akehol ders in order to inprove or update the acadenic, adm nistrative stance
At the end of the senmester or year the system obtains Feedbacks fromthe
different stakehol ders. After obtaining the Feedbacks woul d be anal ysed in
consultation with under the chair of the institution. After analysing the
Feedbacks woul d be brought into the notice of the concerned sections of the
institution as will as anal yzed feedbacks regarding the institutiona
infrastructure be brought before the managenent or equival ent body of the
institution to take action. During the |ast academ c year feedbacks fromthe
di fferent stakehol ders obtai ned, anal yzed and due course of tine be brought
into the notice of the managenent council. Obtaining feedbacks is an
opportunity of working with the society does have. Wth the help of the
feedbacks institution would realise its acadenic, adninistrative manageri al
strengt hs, weakness, opportunity chall enges. Cbtaining analysing feedbacks from
the different stakeholders is intellectual enotional property. Therefore, our
institution would wel cone feedback fromthe different stakehol ders freely



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjYzcUQ4VFhEM1VqVStRTTMvV1ROcmc9PSIsInZhbHVlIjoiV250RXhwa3A3Yy84V1VCQWRyQzZmWjRmcXZBWXkrS002RVdKeWZZYmRBSE9pazdMdHcyelBBaTVwZEJKT3FldTNFWnNtTXlzM1g1YkEwbGFmNlB2RjNCQmJuU0c5UHJ1NGdTbnBKYkpia1U9IiwibWFjIjoiMDUxZjI2MDQxZGU4NmZiZTU4ZDNmMGZiNjY5NjAzYzdkYTNkNTEwNmZmYzhjZWY0OTcwYjRiODhmNmIzNzBjYiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikx6dzg0dVl6bmNTNkNUNHBUYTc4T2c9PSIsInZhbHVlIjoidTNkaGRsYWlaYlhQQWYwaldYVWpCUDZVQlJybjNxcEgxZFMzVENzV3BNdmRpdnMybytjVUsyNDVIYkN4SkE0ZGhZYjVMcC9jMTdydlJqajEwVWlyUDJhMENwcWZ3ampwbDczRTBVMXV5YVk9IiwibWFjIjoiNWVhM2RiNjM2NDYwYWQwY2Y0OTFhY2E3NjI5ZjAwMjE1ZjRhYjIwMTllMjFmZjNmMzI2NDExOTQxZDc0ZTBiYiIsInRhZyI6IiJ9

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA uG 360 196 196
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 196 0 18 0 18

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
18 12 13 3 0 8

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college provides academic, financial, social and mental support to the students. A) Mental Support: ¢
Informal counseling at personal, departmental level « Regular Yoga Class at 5.00 a.m. to 6.30 a.m. * Grievance
Redressal Committee * Yuvati Mandal « Complain Box B) Social Support: « National Service Scheme(NSS) ¢
Arranged HB check up camp foe women students ¢ Student Adaptation System « Best NSS Volunteer Award ¢
Extended associations through Cultural Department and Student Council C) Academic Support: « Cash Prizes
Sponsored by all the Teaching and Nonteaching Staff « Best Reader Award ¢ ‘Sushil Bhushan’ Award
Savitribai Phule Award « Language Literary Association ¢ Social Sciences Association « Geography and
Environment Association D) Financial Support: « Easy Installments in fees for needy students ¢ For participation
in various outside competitions and sports activities ¢ Paid the room rent, mess, dress and Exam fees through
‘Students Welfare Fund’ E) Professional Support: « Competitive Examination Center Students mentoring
system is available in the institution since the last academic year,201819. Today, we have been living in the
world of information and technology or in the world of commerce where each and every person of the family
irrespective of its nature seems busy or engaged. As a result such person doesn’'t have enough time to take
notice of ward. Therefore it is becoming the topic of hot discussion for instance having material stability while
mental instability causing social chaos. Student mentorship is nothing but a professional motherly touch which
may enable mentor to think and feel him and her in all respects. Due to the commercialization mostly wards
alluding the emotional touch. Students mentoring system is a professional move to think over the
accomplishment of the newly enrolled students. It is a system in which a mentor has to maintain the academic
profile of the mentee. Academic profile of the mentee covers its personal details causing the mentor to take an
account of its biological, professional, residential financial information. The problem that we have been
witnessing in terms of the students is a communication gap. As a result of, the students do not consult or share
their problems. But it is a system which compels the mentee or mentor to interact with each other. During the last
year 196 students had been on the roll as been allotted among the permanent and full time teaches 18



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxxVnVkSTdlOUZ3SDlGNWwxeXcrU1E9PSIsInZhbHVlIjoiYlhkZEhhOWdlOWwvK0dLQnNYUzh4Sjg4ZDNMQ24xMTRPMEtGKzQ5UUY5TUF2YmtiN0NtVHRLckR1SW5mS25HdWhQeWpKdlB2TG11OEpzUUNoRHZoQmc9PSIsIm1hYyI6IjA0YWVmMDcwNzA1ZWFmMjZjN2FkNDdhYmY1MjE3NDdjYTM3NzE5ZGYwMzZjYTJiNTU3NmJiNTllOTU3NGYyOTgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFOWXZLUkxNNzFxaDVFRG4rQTJpdnc9PSIsInZhbHVlIjoiOEZyUXoxZ2RqaUM4VkNLRjF0OVlOMFltRWxHVFN1elFCdlE1a1lBc0FMYkF3ZDRLVzVteFJRUkFDb095ZmVSbnluKzhYcFp0MDEzNWdja09mSXgyQ0E9PSIsIm1hYyI6IjFkNmUwY2NlZjU2NTY3MWIxNDM5NGNmODNkN2U1YjM4MDZhYzA1NzUzNmIwM2EzMDc4ZmRlNmE0ZWQxODIyZTAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJtZm9jK2FBSHpZNURKcjF3RWlrTlE9PSIsInZhbHVlIjoiTFova0VDazFmUzlvRHBVcDcxM2VKbUJzQlVYQ0dsaFpSb0RWbmtRQlVnT0RrbndtbGt3TDE5dWRtQzhzTVRCT2E1ZDJEekltTjdNb0swM2NWLzQ1L0E9PSIsIm1hYyI6IjE5MzA1ZGMwZmQ4ZTk3MThiNWUyZWNmODRmYzY4NWMxOTE1NzU0ZGY3OGQyYWIyNWRiODY3ZmFhNmE3OWU1M2MiLCJ0YWciOiIifQ==

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

196 18 1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

20

18

2

0

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Ajay Patil Pri nci pal Latur Jil ha Ratna
from Mahat ma Kabi r
Samat a Pari shad
2019 Dr. Ajay Patil Pri nci pal Kart avyadaksha
Adar sha Shi kshak
Puraskar from
Maharashtra Pol i ce
Mtra Soci al
Associ ati on
2019 Sanj ayadevi Pawar Associ at e Raj yastariya
Pr of essor Par yavar an Rat na
Nagari Puraskar
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BA W nt er Term | 04/ 12/ 2018 14/ 01/ 2019

BA Sunmer Term || 08/ 05/ 2019 14/ 06/ 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Day by day a new wave of reformation conmes into being. Qur Indian society is
basically conservative or right winged as well as adverse or ideal principles
centred. As a result no universal or unique system of continuous interna
eval uati on has been settled as valid as. University Grants Conmmi ssion as an
aut ononous body of the Human Resource Devel opnent Mnistry in our country.
Natural |y policies regardi ng higher education and its eval uati on have been
attributed to the UGC. At the sane tine it nonitors its sustain through various
types of the exam evaluation systens. Traditionally our evaluation system had
been bi ased where overall devel opment of the students was inpl ausi bl e.
Therefore scores of reformations took place during the curse of higher



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZsUjFWZFEwVzBvTEdCOHNWTjZIckE9PSIsInZhbHVlIjoiU0toU0RSYUhQd1Jsb3NreG5VdlNQQW9vVHEyNVRmWkNKTG1nRW93aEVTRGcvTVlmTlkzMi90aDBMYTNFeHJHTUR6NlRsYmd5ZUthQXhXbkZKNzRzcU5JZXVzekcrWWQ5L0FXYitZRkFnSlU9IiwibWFjIjoiZmRlMzE5MWViNzRhZDg3ZDg3NDYzN2I4MjdlZjhkZTU2ODM2NjE4MjY5Njk0YzMyZWM3MWEyN2Q5ZWUzMGNmOCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxYQmQ0VjhjTDB2NFJHWjBPWUl4c1E9PSIsInZhbHVlIjoiQkNNZEtFRDVWTkh4SEJ6WnlRVzltT2hYR2txMHErNElYNUtLMnF3eGJlT1ZpT1hHVU9qMkJsZmU2NHFmOWl4bnVPa0d0KzA1R2gvVjVIMGVWZ2kwSVE9PSIsIm1hYyI6IjA4M2U5NGU1ZmQ5NjViZTg4Yzk0YjUwZjRiNjQ4OTBmZjFhYWU1MmQwZjI4NmU1ZGQ5MDUzMWZjNGEwMzJiODAiLCJ0YWciOiIifQ==

education. Learned or studious groups pondered over the Continuous Interna
Eval uation(ClE) system As a result such groups recomended the Choi ce Based
Credit System (CBCS) in order to evaluate the acadenm c and creative perfornance
of the pupils. In response to the |earned or studious groups’ recomrendations
UGC has introduced the Choice Based Credit System (CBCS) at the UG PG | evel s as
wel | as Continuous Internal Evaluation (CIE) system as the assured yardstick of
qual ity among the students. Wth the introduction of Continuous Interna
Eval uation (ClE) system hi gher education institutions are expected to take an
account of the enrolled students continuously. Continuous Internal Eval uation
(CIE) systemrecomends the senesterw se summative and fornmative exam nati ons.
As a result indirectly the process of teaching, |earning evaluation have been
entwi ned. Since academ c year, 201718 our affiliating university, SRTMJ, Nanded
(MB) has been conducting the Choice Based Credit System (CBCS) at the UG PG
level s as well as Continuous Internal Evaluation (CIE) system C ass Tests are
taken in Classroome Strict discipline and tineliness to be observed by
everybody. ¢ Classroons are covered under CCTV. ¢ Physical Supervision by
authority. Day by day a new wave of reformation cones into being. Qur Indian
society is basically conservative or right winged as well as adverse or idea
principles centred. As a result no universal or unique system of continuous
i nternal evaluation has been settled as valid as. University Grants Comm ssion
as an autononous body of the Human Resource Devel opnent M nistry in our
country. Naturally policies regarding higher education and its eval uati on have
been attributed to the UGC. At the sane time it nonitors its sustain through
various types of the exam evaluation systens. Traditionally our eval uation
system had been bi ased where overall devel opnent of the students was
i npl ausi bl e. Therefore scores of reformations took place during the curse of
hi gher education. Learned or studious groups pondered over the Continuous
Internal Evaluation(ClE) system As a result such groups recomended the Choice
Based Credit System (CBCS) in order to evaluate the acadenmi c and creative
performance of the pupils. In response to the | earned or studi ous groups’
recomendati ons UGC has i ntroduced the Choice Based Credit System (CBCS) at the
UG PG |l evel s as well as Continuous Internal Evaluation (ClE) system as the
assured yardstick of quality anong the students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

» The Acadenic cal endar is displayed on notice board for students and faculty.
e Academ c cal endar is al so upl oaded on college website for students and
st akehol ders. < Eval uation blueprint consists of plan of college interna
exam nations. ‘Exam nation Conmttee’ |ooks after the schedul e of
exam nation.In each academ ¢ year our institution has to nmind the affiliating
uni versity acadeni c cal endar before the design of the institutional academc
calendar. In response to the affiliating university academ c cal endar our
institution has to prepare as well as adhere throughout the acaden c year.
After the publication of the university acadenic cal endar our institution
publishes in its prospects at the beginning of year. 201819 our institution had
prepared its acadenic cal endar bifurcating the institutional academ c extra
academ ¢ and adm nistrative activities. Through the college internal quality
assurance cell its schedul es and procedures have been naintai ned or nonitored
as well as suggested to accelerate in order to neet cent percent. Academ c
cal endar neans institutional planning of inparting the curricular, co
curricular and evolution activities within the stipulated span. It is a kind of
adm ni stration and nmanagenent to i nprove and update the intellectual and
infrastructural resources. At the end of the academi c year, as per the NAAC
prescriptions, it is mandatory on the part of institution to audit it. As in
our institution |ast academi c year, 201819 academ c cal endar audit has been
done duly and it has been found as an adherence for the conduct of the
affiliating university and the institutional activities neatly. During the




course of the academ c¢ audit our
extra

institution has realized its acadenic and

academ ¢ achi evenents

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. sushi |l adevi col | egel at ur. coml wp- cont ent / upl oads/ 2022/ 10/ Pr ogr amme-

Qut cone-2018-19. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UG BA Gener al 42 26 61. 90

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. sushi | adevi col | egel at ur. coml wp- cont ent / upl oads/ 2022/ 10/ St udent s-

Sati sfaction-Survey-2018-19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 Nill Nill Nill

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L Nill Nill Nill Nill
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L Nill Nill Nill Nill Nill

No file upl oaded.

3.3 — Research Publications and Awards



http://www.sushiladevicollegelatur.com/wp-content/uploads/2022/10/Programme-Outcome-2018-19.pdf
http://www.sushiladevicollegelatur.com/wp-content/uploads/2022/10/Programme-Outcome-2018-19.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFFcnhNMlRTUk1EYk0vajNPZEY5Z0E9PSIsInZhbHVlIjoiRU5ucVB6NHpaWDRNWnloU1Yxd3NCRk1lbVF6RE5YNWx4TEJWSys0cFdMRFJDc3BQTTQzRkJpckxxK3A2c0FQbmFVTXdRNXRTRFpmNnRxbDdWUXAwQ2VjalMrUS9WTDBUbnpmK2M1YkZiUnM9IiwibWFjIjoiNWVjNGIzM2FjYjhlNmE2MDg4NDdkNDAzOGVhYzYzMzFkYjRmODA4ZjcxNjEzNmVhOTBhMmZkZWM2YTUyY2IzOSIsInRhZyI6IiJ9
http://www.sushiladevicollegelatur.com/wp-content/uploads/2022/10/Students-Satisfaction-Survey-2018-19.pdf
http://www.sushiladevicollegelatur.com/wp-content/uploads/2022/10/Students-Satisfaction-Survey-2018-19.pdf

3.3.1 — Incentive to the teachers who receive recognition/awards

State National

International

NI L

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
NI L Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Physi cal 1 3.3
Educat i on
I nt ernati onal Soci ol ogy 3 4
Nat i onal Soci ol ogy 3 5
I nt er nati onal Econom cs 5 5.6
I nt ernati onal Hi ndi 4 5
Nat i onal Hi ndi 3 4
I nt er nati onal Hi story 2 3
I nt ernati onal Geogr aphy 2 6
I nt ernati onal Political science 4 5.4
I nt ernati onal Li brary Sci ence 4 5.6

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Hi ndi 2
H story 1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L Nill Nill Ni Il Ni Il Ni Il Nill

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L Nill Nill Nill Ni |l Nill Ni |l

No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iis5ZFNzUkIzZUcwSGNXK0JlMUJTUlE9PSIsInZhbHVlIjoiYi9CZStqdE0zN1JDeWFjb1hlUjVlTGpJVy95VUNwZjlVa0xWQW5aNlhFZGJ6MjhlSC9LTE1lVzFsMUQyTWFSUzkyL2lBTEZLUFQvRlkxQTJ2NS8wM3JQL2xqcEdXUTBhQ1J4ZFIraVdVRXI4MldlWEVmYzVBMEZ5Vkx3eWpRRFIiLCJtYWMiOiJlYjNmYTNlZGI5M2JlZmU2NjkxZTU5Njk4YzVkZGUyOWMyODkzZGVlMjRmMWFkNjEzYWE5YjI1ZGIyYTdjYmJhIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii8rQUFDNWNXdmhxdkhXRm1xdklmclE9PSIsInZhbHVlIjoiNWV2cWhnWnVVQWVMdnIxUERvQlJ4bXBkRUlpZ21zOEdFbkxpMTJUc0Z6RWNCbkpoN3ZNZ08rRkhUcGdHZUVWRzZjSVFKZEJDZlMyeUdDZVQyT0RLWnlsbk0yK2ZKUFRtWkdzN0NWUXNMZ3c9IiwibWFjIjoiOWI1N2U5YTNkYmU5NGVlZDIwMzk4MWE1ZTRmMTY3MWJmMDNlYjVmODY3NGQ4NjY5NTkyOTk1NGQwM2E0NGY5MCIsInRhZyI6IiJ9

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 6 15 10 15
nar s/ Wor kshops
Present ed 4 13 0 0
papers
Resour ce 2 4 0 2
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Yoga Day NSS 5 100
Bl ood Donati on NSS 6 51
keral a Fl ood- Fund NSS 6 34
Rai sing Rally
WAt er Awar eness NSS 5 135
Ral |y
Cleanliness Drive NSS 4 45
at Khadgaon
Cremati on G ound
Soaking Pits at NSS 5 130
Pet h
Soci al Awar eness NSS 4 125
t hrough Bhar ud
Chess Tour nanent Spor t 6 96
Al DS Awar eness NSS 5 42
Ral |y
Visit at Disable NSS 6 25
School

le

Vi ew Fi

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

Ni Il

Nill

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imd2cWJtaFJwWjJ3OG9CVVl3WHplTEE9PSIsInZhbHVlIjoiZEo2YTAyM2ptenZRVTd1MFlxeWl6dUZFRFJSY2wxYUNNSnlobi8xRFpjRE45L1JMRkVyUnkzb1RpcUNFdGM3STZVQ05yaFBjeXBvL09xUGZLTDdzTFE1MFlDUFp4Y21CZXNISVNkVVE3T0pXUngvNmZIK0Rjb0JYNTlBMUxHVFgiLCJtYWMiOiIwYjgxZWIyYTQxNTkzMmRmMmZkNWNkNzEyOGFlOWJmNjU4ZWJkZTZiYzJjNTY5NjQzNjJlMDE2ODgzYWIxMDAwIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im90aVZ4VGR4UVA2b3h4MFArZWxzdVE9PSIsInZhbHVlIjoiSUpZM29UWG9ycVhObEViTWRJcnVsU0tLSzh3S3huN0pKekF3VXZLRlpOekl6ZlhxNzVRdDk4VU5vcVI2cTFPaDVSZldSeVpMcTFzbk5PYWxEZXp4NVE9PSIsIm1hYyI6IjY4Y2UzYjkxMDU3YmRiOWQyMmNhYzBiOTUxYmM2NzM4NzczNDkxMTFlNmVhYTYwZGU1YWNiZTA4M2VjMmIzZWYiLCJ0YWciOiIifQ==

Al DS NSS and Mass Ral |y 5 51
Awar eness Mahar ashtra
State Al DS
Contr ol
Organi zati on
Awar eness NSS And EVM and VVPAT 15 44
Canpai gn El ection
Conmi ssi on of
| ndi a
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L Nill Nill Nill

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

NI L Nill NiTl Nill Nill NIl

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
MNC Lat ur 25/ 01/ 2018 mai nt enance and 90
beautification of
symretry
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1000000

595021

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting

Laboratori es

Exi sting



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZuN296bVMxejV3U2ZSQXIzbFMzWVE9PSIsInZhbHVlIjoienBYSERDWitUZ2p5OGdPRDZFY2h0OFgrNFhJVklRNFkyVElablVobUZYc1pOQ3UzTlRSZlhCdTVxZFdoMnI2SWFqc05OQlFkbXBTeW5DWlB0aHBpZUJNREtvZlRraVpKNTVRaFpZL0tQTjMxWEp2eHpQbGpwQ0dnei9LUXErWHciLCJtYWMiOiI1OWFmYjM3M2JkMDMzMWQ2MzBhMTZhNmYwZjEwMDQ4ZWEzY2Q3NGU1MWM2NDMwZjEzZGQxNDQ2YTNjODc3YTY2IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktoTEZjNGpZaDEyaWVGWFhzSW14V0E9PSIsInZhbHVlIjoiZlVqU2tmQXZSdDlFclB0WHhVUFB1a0tjbnZpc3VndXhwOGJGdkhxRHF2QVE5RmhuZ01qZ01UTTB0WnNIUlJVLyIsIm1hYyI6ImJlODVhMjMwZjIxZWZjYjNhOTY5YjMxNTg1MTExYmQxY2QxMDA3MWUzYTVjYTEzNDcxYjliNDUzYjdiMGU4NjgiLCJ0YWciOiIifQ==

Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bman Ful l'y 2.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8174 1017843 118 21700 8292 1039543
Books
6463 222782 101 22649 6564 245431
Ref erence
Books
Journal s 3059 100289 59 1120 3118 101409
O hers(s 74750 230326 3141 12538 77891 242864
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
NI L Nill Nill Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 20 1 0 0 0 0 0 25 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 20 1 0 0 0 0 0 25 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

25 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklJMGZRZ3RBWThMT0c1bUlMYU5zdGc9PSIsInZhbHVlIjoiemNUNzNFazkyV0xCeUUzcitscG9tdjIzbjdrMlAxYVBPRTBiQ1N3NEF5c25Tb2JWbVk1a0NQSXBPaGtiODYvc0M3NlFaQ2lWOTlvcGtOa0x3M1FjWGJzVDBSUDloaUF2M3JWUHlsc0lvNUE9IiwibWFjIjoiZjQ2NjhmYTJhYWVmMmI2YWRlMDRiZDMwNzk1M2VlZDZjZjkxMGVlOGYyZmM3YzFiNTlhODAwNzFiMzM4ZDhhMyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkppUlVnamlRanZ3M0Z6clgyZjZZdnc9PSIsInZhbHVlIjoicmZ2MFlFRmordkxXWHROcmY0YVd5SnBUTDR0NEVKS2dFM2lhOEZxSW9CczZPclVYSmZvQ1VMcXVIcEsxblRnWkVWU2NvSmJLd2ZzNnhYbW1IdmFtNXc9PSIsIm1hYyI6IjFhZmJhZjNiZDU3ZmJkMjQ3OTI0MzRkMTNkNjRlNGRlMmNiNmI2MmIyYTE0MWEyMDk4NjYwNDVhMzZmY2RkZTciLCJ0YWciOiIifQ==

recording facility

NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
536900 482532 200000 137700

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for maintaining and utilizing physical, academ c and
support facilities laboratory,library, sports conplex, conputers, classroons,
our coll ege has been maintaining campus friendly procedures and policies while
mai ntaining and utilizing the resources available on the canpus as well as
where canmpus infrastructure fails, our institution at the best to procure from
the ot her agencies. Sound infrastructure sound acadenmi c structure is the
equati on of higher education. In our college there are students facility
supportive units as library, sports, N.S.S, cultural well as office automation
and the college canteen. Library Library is the soul of know edge.lt plays an
inmportant role in building the college stakeholders. In response to it used to
conveni ent them by chal ki ng out various policies and observing various
procedures separately. Qur college library is fully automated with the |LMs.
College library facilitate the students with books two within a week, our
institution has provided a well furnished reading roomw th accessories such as
T.V., Newspapers, Wekly and periodicals 8 x 7. OPAC is functioning to
conveni ent the coll ege stakeholders in terns of tine and econony. Library
transacti ons have been separately naintai ned. Even conpetitive exani nation
ref erence books are made avail able on the canpus. Sports Conpl ex Sports conpl ex
is not in our college but sport unit has been working under the full tinme
faculty sport director who used to direct the college students while practicing
on and off canpus. Qur institution used to provide every type of assistance in
order to acconplish the target of the unit. Conputers Computers lab is al so not
avail abl e on the coll ege canpus but English [ anguage [ ab is avail able. Computer
rel ated academ c and research activities have been fulfilled . Therefore our
institution has been maintaining its record under the ICT cultured file for
exampl e while practicing tally, practicing mat |ab or other |ICT based
activities. N.S.S. National service schenme is a college unit of 75 cadres with
its eponynous conmittee charged by the faculty as programe official who would
carry out the local and national issues in association with the state
affiliating university and nanagenent. security in ternms of acadeni c,
adm nistrative and clinical etc..In our college safety napkin vendi ng nmachi ne
has been installed in the | adies roomas well as nedical tips programe woul d
be conducted in association with the external agencies. Cultural CQur
institution used to pronote the cultural activities on and off the canpus. In
order to inbibe the cultural creativity our institution would encourage the
students to participate in the cultural activities. Qur cultural unit used to
participate in the affiliating university sponsored the Youth Festival through
whi ch various cultural events arranged. On the coll ege

http://www.sushiladevicollegelatur.com/library

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



http://www.sushiladevicollegelatur.com/library

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 00 0 0
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal G, Post nmatric 79 182042
Schol arshi p ,
Raj shri Chh. Shahu
Mahar aj Shi kshan
Shul k Schol ar shi p
State mnority ,
central sector
schol arship
b) I nt ernati onal 00 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students Agencies involved

enrolled

NI L

Nill

Ni Il Nill

No file upl oaded.

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NI L Nill Ni Tl Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
3 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
N. A Nill Nill Nill Nill Nill
No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5HQjVROEJPVndRdnhzVWxuTkJjcFE9PSIsInZhbHVlIjoiNkNWRTAySFBvZXFMMi92MXF1SHEzL24zY08yOHduUDZNVmFrTGoyTlAwWGtBWFF3UTFSMFBubWhmbWVKUk1wWkhmNi9jM29wWmJZYk5aUnd5Y0c1Q3c9PSIsIm1hYyI6ImVjNDFjZTA2OTZhNGRjYzk5YzMyMjc1NDA2Nzc5MmUzZDgzODY5NmY2ODVjYjU3OWUxMTdjM2VjMzM4ZmZkMjMiLCJ0YWciOiIifQ==

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 2 SSD Seni or Soci ol ogy MB Col | ege M A
Col | ege Soci ol ogy
Lat ur
2019 4 SSD Seni or H ndi Abhi nav B. Ed.
Col | ege B. Ed. Latur
Lat ur
2019 3 SSD Seni or H ndi DACL Latur M A, Hl ndi
Col | ege
Lat ur
2019 4 SSD Seni or Engl i sh DACL Latur M A
Col | ege Engl i sh
Lat ur
View File
5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)
Items Number of students selected/ qualifying
SET 1
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Yoga Day Col | ege 51
Regi onal El ocution Col | ege 75
Conpetition
State Level Karate Col | ege 67
Conpetition
Teachers Day Col | ege 125
Yuvati Manch Col | ege 35
I naugur ati on
Navr at ra Mahot sav Col | ege 55
Chess Tour nament Col | ege 27
Sant Gadgebaba Col | ege 140
Sanition, Utsav Essay
Conpetition
Police Safety Day Essay Col | ege 22
Conpetition
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9IOWZLNHRhd3hkM2w4Mk9TZ1RyTVE9PSIsInZhbHVlIjoiUUUxMllFWWtmclZKWHBGYTZjMWJ4M2ZXbm1HMUdyMjk3aG1GQ0pCMGhyVjhzY1NiSUhBckdEV3R5S3lvMUZwbWJJWnN4WFZmelBzTWhLSE9Pc2xGR2c9PSIsIm1hYyI6IjcxNDQzNmYzNGEzZWVhOWUwNzFmZmVhOGIwMjZmMTI0OGNiZTkzNjQ5MmM5MjMyOTEyMTBkMmVmZWUzZTZmNmIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkkvRzAzVW1mcmx0bnAzNmF4MWdlb1E9PSIsInZhbHVlIjoiY25RcGc3dlVuMkxNRENOSkJuWnNVdTJJcW90d1RPVjIzSk51cW5LSXNOQ1VrZDdMSFRLNGY0dFY0NVcyWGhPTi9nVU1Cd0VQczVxQW9mUFZNcVBieEE9PSIsIm1hYyI6IjBhNTI4MmE1MWMwYzk5MDMzODE3MjMyODlkNTA0ZWU5ZTg2ODA5MWIxOTIxMmYzZjY3ZGJhM2VjODZlM2I0NWQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Inphbk52Qm9wbTJoVG94ZmpQV3VvVVE9PSIsInZhbHVlIjoiZENMOUdMdk9SQk9CemY3TlZBQ3pIbjB6djZJTmIyamRUbVBrNFg3eHkwSmVSRlo1Zi8rNnZIbkNuL3J3QjA4VkRjeGJSTnJHd2J0UGxzUzJCdjdHRk5aQWpvMnhyekNjNE9SdFJxYVo0cFk9IiwibWFjIjoiYjNhMTQzNzkzNjJmOTE1OGRiNGVjNDhiYjIyMTdmYjcyZDk0YzQwYWQwNGE4M2MzMDM2YmM0M2ZhMmIyNmIwZCIsInRhZyI6IiJ9

2018 NI L Nill Nill Nill Nl Ni |

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The coll ege Students Council Indian denocracy is described as the vibrant in
the world due to its outreachness. The nature of Indian denocracy is inclusive
or revolutionary one. Such success has been achi eved soon because soil of the
land is fully cultured by the principles of denbcracy. Since |Indian denocracy
has been outwitting the world, traces of its in the inscription of the Indian
constitution. It is the National book of |aw and order which used to inbibe the
denocratic values anong the Indians fromthe primary institutions to the apex
institutions. The college student’s council is one of the based exanple of the
I ndi an denocracy’s inclusiveness. Universally students are considered as the
future pillars of the nation. Mnding the universal representation of the
students, it is made mandatory to have the student centric foundation at the
schooling or collegiate the University | evel so that students council shoul d be
formed through the due process of denobcracy. Maharashtra public University Act
2016 plays an inportant role in including the significant representation of the
students on the main subsidiary bodies of the state. As per the parent
Uni versity prescriptions student council had been forned |ast year. On the
council from various sections students represented as NSS nom nated, Sport
nom nat ed, Ladi es nom nated Cultural nom nated on the student council while

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Alumi Associ ati on The col |l ege has a registered Alumi Association. Its details
are as given below. Nanme O the Alumi Association: Snt. Sushiladevi Deshnmukh
Mahavi dyal aya Maji Vidyarthi sangh Latur Taluka District -Latur. Registration
of Public Trust Act 1950 No. : F-23408(Latur) Registration of Society

Regi stration Act, 1860(XXI of 1860) Date of Registration” 12 August 2015. MAHA
Regi stration No. 534/ 15. Tenure of the Governing Council: five years. List of
the Governing Council Sr. No. Name of the menber Designation 1 Shri Data
Chandrajit Dhanraj Chairman 2 Shri Ml |l ade Gaj anan Subhash Vi ce- Chairman 3 Shri
Chowdhary Hari shchandra Janardhan secretary 4 Shri Nal wad Sushil Suresh Joint
Secretary 5 Shri Gudape Murlidhar Gangadhar Treasurer 6 Shri Patil Manoj

Bhasj arrao Menmber 7 Shri Deshnukh Sharad Sureshrao Menber 8 Shri Chowdhary

Mani sha Gangadhar Menber 9 Shri Patil Ajay Bhausaheb Menmber 10 Shri Mal wade
Vedpr akash Avi nash Menber 11 Shri Yedl e Shankar Ki shanrao Menber The Annua
Ceneral Meeting is conducted after the Acadenic year’s conpletion. It is
generally conducted in the nonth of May. The agenda of the neetings are
circulated to the nmenbers before seven days of the nmeeting. The quorum of the
meeting is 1/3 attendance of the menbers. Qur institution has been reporting
with . Since the accreditation of the college Universities Alumi Associations
have been playing significant roles in terns of academ c, adm nistration,
finance. It is a great honour return contribution in cash kind on the
institutional campus. Qur college Alumi Association woul d conduct neetings in
order to plan organi zed various types of activities as plantation, horticulture
schemes, training masses regarding the natural calamties grievance redressal,
anti superstitious progranmres, Bl ood donation canp, enpowering Women progranmes
etc. During the natural artificial disasters it has been role of the
association to help the affected areas or to procure the assistance fromthe
governnental or non governnental agencies especially during the earthquake

fam ne, cyclone (Storns), deluge, fire or a blaze of fire accidents etc. To
make aware the farners in case of the nodern farm ng as well as tools equi pment




as dairy farm ng, wonen self financing programes, to redress the poverty
schenes etc . Child wonan regardi ng schenes observation, rural devel opnent
programre, village adoption schene, conpetitive exani nation centers to run, to
primate creativity through various institution agencies etc. Therefore the
contribution of registered Alumi Association is significant.

5.4.2 — No. of enrolled Alumni:

400

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

02

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Cover nance, |eadership and managenent seek the Institutional Vision and
Leadership due to the decentralization and participative managenent expect ed.
No institution or agency is self relied. Because to beconme succeed during the
course of the institutional |eadership one should be a visionary. During the

course of academ c admini strative nanagenent there should be a system of
decentralization and participative managenent which cover the stakehol ders as

teachers, students, parents, alumi, enployers etc. In our college various
practices of decentralization and participative managenent during the |ast year
took place but I would like to nention two practices one fromthe acadenic
while fromthe participati ve managenent. Academ c decentralization on off
canpus i s one of the assured ways of acconplishing the acadenic Excellency. In
each year at the beginning of the acadenic year, head of the institution forns
various types of comrittees in order to carry out the acadeni c extra academc
activities. Faculty nenbers have been assigned the conmittees as incharge or
menber. It is inperative on the part of faculty to nmind the acadeni c cal endar
of the parent university as well as of the institution. At the end of the
academ c year it becones feasible to audit. Therefore the formation of acadenic
extra academ c comrittees is one of the best practices of decentralization.
Partici pati ve Managenent Participative nanagenent is also one of the ngjor
practices of the institution where direct participation of the faculty,
students parents etc. is witnessed through the (College Devel opnment Committee)
CDC. Now a day’s CDC plays a vital role during the course of the college
devel opment especially in the academ c infrastructure. CDC is conposed fromthe
menbers of various conmunities with which directly or indirectly faculty
representative, general secretary of the student council, representative of the
al umi, representative of the enployer, representative of the social activist
who nmay cause the richness of the institution result in the institutiona
goodwi I | in the society.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Curri cul um Devel opnent

e The curriculumis designed by the
parent university and the curriculumis
made available to the college for
i mpl ementation through qualified and
nmeritorious staff. ¢ At the begi nning
of every academnic year, the Principa
convenes a neeting of the teaching
staff for effective inplenentation of
the curriculum <« Daily Teaching
diaries are maintained by all the
faculty nenbers. ¢ The coll ege
establ i shes TineTable committee and it
frames annual and depart nent al
timetable. ¢ The coll ege organi zes
various cocurricul ar and
extracurricular activities and adopts
i nnovative teaching nethods |ike
di scussi on, debates, class testes,
sem nars, educational trips, visits and
tutorials etc. ¢ The guest |ectures are
arranged by various departnents. ¢ The
principal takes a review of syllabus
conpl etion report submtted by the
faculty

Teachi ng and Lear ni ng

e The col |l ege has adopted a feedback
nmet hod for nonitoring, evaluating and
i mproving teaching | earning process.
For effective teaching and | earning
process, the institute provides
necessary infrastructure. ¢ The faculty
menbers are given support and inspire
to use teaching aids and participatory
teachi ng nmethods. Daily Teachi ng Report
is compul sory for all teachers. e
Annual planning of the syllabus is also
conpul sory for all teachers. e Various
nmet hods of teaching, group discussion,
field studies, debates, tutorials,
sem nars, study tours etc are adopted
for proper understanding of the
subjects. ¢ The teaching naterial is
col l ected through internet and ot her
sources. ¢ The principal observes
t eachi ngl earni ng process and he
notivates to apply the innovative and
interactive teaching nethods for the
ef fective teachi ngl earni ng process. -
The eval uati on nethods are conmuni cat ed
to the students. ¢ The Principa
noti vates the teacher to upgrade and
update the know edge by attending
training progranmes. ¢ At the end of
t he academi c year, the teachers submit
their sel fappraisals.

Exam nati on and Eval uati on

Some recent drastic refornms initiated
by the university and adopted by
coll ege: * Senester pattern ¢ Interna




Exam al ong with assignments ¢ In the
subj ect Geography students are
eval uat ed through practical -

Compul sory Projects of Environmenta
Study for final year students ¢ Centra
Assessment Progranme at college is
introduced recently ¢ Facility of
Answer sheet Photocopy ¢ CGPA for UG
courses ¢ Before starting the exans
(I'nternal and University), the Exam
Department gives instructions to al
the faculties for the snooth
functioning of exans and maxi num care
is taken in copy |ess exam nations.

Research and Devel opnent e The staff is notivated to submit
M nor and Maj or Research Projects to
di fferent funding agencies. Three
faculti es have conpleted their M nor
Research Projects and Three MRPs are
ongoi ng. ¢ Faculties are encouraged to
pursue their Ph. D. ¢ Sem nars and
guest |ectures are organi zed to
encourage faculty to undertake
research. « Mni Students Sem nar and
projects related to curriculumare al so
encouraged. ¢ Sanctioning duty |eave
for paper presentations to faculty for
different international and nationa
conferences. ¢ Encouragi ng publication
by faculty in different internationa
and national refereed journals, books,
articles in edited vol unes, sem nar
proceedi ngs etc. ¢ Pronoting
publication of research papers as
publ i shed by the Staff Acadeny.

Li brary, I CT and Physi cal e The Conputer Lab is well furnished
Infrastructure / Instrunmentation with 20 PCs with an internet service.
This hel ps the teachers to be a little

technosavy so that the students
automatically get the guidance for the
teachi ng technol ogy. The students take
hel p of the internet service. ¢ The
library too has internet services for
the students. « An ICT roomis used for
the students as well as teachers. -«
Several faculties make use of PC to
screen a clip or filmrelated to the
syllabi. « This type of teaching and
counseling creates interest anong the
students in the | earning of that
subject ultimately | eading the students
to pursue their course of interest. e
The Institution has nmade avail abl e al
the necessary facilities |ike

cl assroons, |anguage cum | CT
| aboratory, Sports, |Indoor Sports Hall,
pl aygrounds, cultural activities,




library cumreading room Digita

Noti ce Board, and canteen etc. ¢ The

of fice has been renovated to include

all office related services in one
pl ace. Al the computers of the office
are networked. This has enabl ed better

wor ki ng and al so better record
mai nt enance

Human Resour ce Managenent

e Since our college is a grantinaid
coll ege, recruitment of pernanent staff
i s being done as per rules of
Gover nnent of Maharashtra and SRTM
Uni versity.  However, in case of self
financi ng/ tenporary vacancies, the
managenent appoi nts CHB/ Core teachers
as per governnent rules, and sanctions
funds for such faculties. ¢« The college
takes all care to develop its human
resources by mechani sns for Performance
Apprai sal of faculty, encouraging them
to undertake research activities,
felicitating themon their
achi evenments, supporting themfor their
pr of essi onal devel opment by all owi ng
Duty Leave to participate in research
related activities. « Professionals
fromvarious fields are invited to
interact with the students, share their
experiences and notivate students to
beconme entrepreneurs for their better
prospects. ¢ The institution has signed
menor anda of under standi ng and has
formed |inkages wth various
organi zati ons

Adm ssion of Students

e The students are admitted through
conput eri sed process. The coll ege takes
care to nake the adm ssion process
wi dely publicised and transparent. -
The Principal forns the adm ssion
comm ttee at the beginning of the
academ c year. The committee
communi cates wi th new adm ssion seekers
and provi des them adequate information.
e The adm ssion policy of the college
is an inclusive and the statutory
reservation policy of the State and
Central Govt. and the UGC. is
i npl emented ¢ The col | ege publishes
prospectus every year and it includes
detail ed informati on about coll ege
along with rules and regulation wth
fees structure, reservation policy,
eligibility criteria, available
courses, schol arships, faculty details
and optional group of subjects. ¢ The
princi pal expresses the Vision,

M ssion, and Objectives of our




institution and the inportance of
hi gher education. ¢ The list of Cash
prizes sponsored by our faculty
menbers. It also includes the nanme |ist
of Managenent nenbers, teaching and
nont eaching staff. ¢ Prospectus ensures
publicity and transparency for
adm ssi on seekers.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Egover nance has been applied in somne
extent. Right from beginning to an end
pl anni ng as institutional,
departnental, commttee w se etc.
Egover nance has been pronoted at al
par while maki ng communi cations with
t he external agenci es.

Adm ni stration

Egover nance has been applied to the
institutional transactions. Since CM5 —
col | ege nanagenent system has been
comm ssioned in the college with which
adm ni strative transacti ons have been
carried out easily. In case of
contacting the state governnent
policies, adm nistrative and academ c
policies of the affiliating university,
vividly egovernance has been observed
even mai ntaining the students profile,
staff profile etc. Since |ast year
onward CCMS has been applied as a
uni que source of egovernance. Finance
and Accounts Institutional Finance and
Accounts h

Fi nance and Accounts

I nstitutional Finance and Accounts
have been registered duly partly with
egovernance or manually Wth the CCVS

all financial accounts have been

mai ntained . In our institution account
finance section are crystal transparent
due to the E-governance. Institutiona

external and internal audits have been

t hr ough egovernance. Finance and

Accounts book | edgers have been

mai ntai ned on e — drive.

St udent Admi ssi on and Support

During the adm ssion process close
central i sed managenent system has been
carried out in each year . Egovernance
is a process where each every admtted
students profile have been naintai ned
whi ch help the adm nistration to m nd
the tinme and material econony. It is a

system which allots the students

certain identity nunbers.

Exam nati on

Formati ve summtive exani nati ons have
been prescribed under the CBCS unbrella




I n our

institution examrel ated wor ks

have been carried out through
Egovernance as in case of applying the
respective exam nati on,
downl oadi ng exani nees hal
upl oadi ng downl oadi ng The questi on
papers,

upl oadi ng
tickets,

eval uating the exam Sheets

| evel

declaring the results as well as
downl oadi ng the results.
institutional

Even at the

exam rel at ed works
have been nmi ntai ned via e-governance.
As a result of mmintaining such records
institution would sustain the materi al

and human resources

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L Nill Nill Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI L Nill Nill Ni Il Nl Ni I
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
STC 2 16/ 06/ 2018 30/ 04/ 2019 07
Wor kshops 25 16/ 06/ 2018 30/ 04/ 2019 01
Sem nar 13 16/ 06/ 2018 30/ 04/ 2019 01
Conf er ence 11 16/ 06/ 2018 30/ 04/ 2019 01
Ref r esher 1 16/ 06/ 2018 30/ 04/ 2019 12
Cour se

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching
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Permanent Full Time Permanent Full Time

18 18 8 8

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Sal ary statenent of Sal ary statenent of Ranp for the person
each nmonth , WFi each month , W Fi with disability, Gound ,
facility, on application | facility, on application tours , cultural
salary Certificate salary Certificate facilities, Financial
provi sion, LIC prem um provi sion, LIC prem um assi stance from vari ous
deduction, head of the deducti on, head of the agenci es , par ki ng,
institutions undertaking | institutions undertaking nmagazi ne , concessi on
in terms of banking in terns of banking Pass, NSS programres,

Earn Learn canteen ,
| adi es room, reading
room, Sanitary Napkin
vendi ng nachi ne,
competitive exam coachi ng
, canpus interview and
WFi facility etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur institution would conduct internal and external financial audits regularly.
During the process of Internal and external financial audits all types of
accounts have been duly maintai ned as per the provisions of act rules. During
the said process it has been deliberately shown the receipts disbursenments
properly. During the said process it has been m nded as the cash bal ance
vouchers which were in the custody of the manager or trustee on date of were in
agreement with the accounts. Regarding the aforesaid all books, deed accounts
vouchers or other docunents or record required by the auditors were produced
before. Internal and external financial audits may ascertain a register of
nmovabl e or inmovabl e property mai ntenance. As per the rule 16A the
institutional budget has been filed. Maximum mi ni nrum nunber of trustees
mai nt ai ned. As per the clause neetings are held of which mnutes of books of
the proceedings nmaintained. In this way institutional audits have been
conduct ed

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L Nill Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ No Nill Yes | QAC




Adm ni strative No

Nill

Yes

| QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)

o Al

Conf er ences,
di fferent agencies. ¢ Duty |leave is sanctioned to attend all
e The faculties are encouraged to conplete M Phil

Wor kshops,

the staff nenbers are encouraged to participate in various Sem nars,
Oientations,

Refreshers and STCs conducted by

and Ph.

the staff nenbers.
D. courses.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Research pronotion anong the col |l ege stakehol ders Organi zi ng the extension
activities Conducting the comunity engagenent progranmme Establishing the
pl acenent cell

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Sel f 08/ 08/ 2018 08/ 08/ 2018 08/ 08/ 2018 40
Def ence
training
Wor kshop
2018 I nterdi sci 13/ 08/ 2018 13/08/ 2018 13/ 08/ 2018 45
plinary
audi tory
conpetition
2018 Vi | asrao 18/ 08/ 2018 18/ 08/ 2018 19/ 08/ 2018 96
Deshnmukh
Chess
t our nanment
2018 Hi storical 01/ 09/ 2018 01/ 09/ 2018 01/ 09/ 2018 27
t our
2018 Sant CGadge 17/ 09/ 2018 17/ 09/ 2018 22/ 09/ 2018 600
Baba
festival
2018 Pol i ce 20/ 10/ 2018 20/ 10/ 2018 20/ 10/ 2018 5
saf ety day
essay
conpetition
2018 St af f 29/ 11/ 2018 29/ 11/ 2018 29/ 11/ 2018 23
Acadeny
Cuest
Lecture
2018 Website 28/ 12/ 2018 28/ 12/ 2018 28/ 12/ 2018 24




and online
teachi ng
training
wor kshop

2019

Visit at

di sabl e
Resi dent i al

School

03/ 01/ 2019

03/ 01/ 2019

03/ 01/ 2019 21

2019

Lecture on
Heal t h
awar eness

04/ 02/ 2019

04/ 02/ 2019

04/ 02/ 2019 45

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Speech on 01/ 08/ 2019 01/ 08/ 2019 35 20
CGender Equity
Sel f Defense 08/ 08/ 2019 08/ 08/ 2019 40 32
Trai ng Wor kshop

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Rai n wat er

Harvesting Verm Conposting E-Waste Managenent

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Ranp/ Rai | s Yes 2
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 3 22/ 09/ 2 1 Bhar ud Soci al 100
018 Ref or mat i
on
2018 1 1 13/ 09/ 2 01 Cener al Sani t at 80
018 Aptitude i on
test Ques
tionnaire
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2018 1 3 14/ 09/ 2 01 | naugur Sani t at 90
018 ation and i on
gui dance
2018 1 2 15/ 09/ 2 01 Cuest Sani t at 100
018 Lecture i on
2018 1 2 17/ 09/ 2 01 Guest 90
018 | ecture |Education
2018 1 2 18/ 09/ 2 01 Heal t hy 100
018 Ext ensi on Teet h
Lecture
2018 1 3 19/ 09/ 2 01 Sani t at 100
018 extensionlion is ny
Lecture Duty
2018 1 3 19/ 09/ 2 01 Soci al 100
018 ext ensi on |Conmi ssi o
Lecture n
2018 1 3 21/ 09/ 2 01 ANl S 100
018 Ext ensi on
Lecture
2018 1 3 21/ 09/ 2 1 Road Soci al 100
018 show
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

prospect us 05/ 06/ 2018 Human val ues and
prof essi onal ethics code
of conduct for various
st akehol ders are
i ncorporated in the
col | ege prospectus.
Col | ege prospectus is the
val i d code of conducts
for the various
st akehol ders because it
has been duly chal ked out
by the head of the
institution abiding with
the affiliating
university, state
governnent and the
nati onal government. The
col | ege prospectus
i ncl udes the academic,
extra academ c,
adm ni strative and
manageri al policies of
the institutions.
therefore it is abiding
upon the coll ege
st akehol ders to foll ow
during the respective
academ c year.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJ1WXRKTUEwZHJ1Y2M0ZVpKVitkQ2c9PSIsInZhbHVlIjoiZnFGaFRBT2c5MUJGTFMyM0ErNFlsRjZUdXc0aG1YK29DM0hiRnRNanVab3Ayc0RhaVFaTDBmTEhLMkJRS0hHZ2Q5aE1DV0Q5azh0NFpqRW5HelVBRXc9PSIsIm1hYyI6ImMyOTFmNTQ5NDdlMWQwNmIwYTZhMzk0YjI0MjlhNGVmMDQzOWZhNGU5MzE2YzJkZTJjYzcyMmZhN2Q5YTMyN2YiLCJ0YWciOiIifQ==

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Kerala Help Rally 24/ 08/ 2018 24/ 08/ 2018 40
Sant CGadgebaba 13/ 09/ 2018 22/ 09/ 2018 700
Swachat a Ust sav

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Use of Renewabl e Energy: ¢ There is a scarcity of water in our region. Water is
supplied to Latur city by train for the first tine in state history. Cbviously
this is not pride for us, but it’s a fact. So the college has invented a
solution to overcone this drought Iike condition by using waste water for
flower gardens and trees. This concept is noticed and given huge publicity in
all over state by ABP Maj ha News channel. ¢ Two third of water from RO plant is
treated and used for plants and trees in the college. Rain WaterHarvesting: The
col | ege has made proper and scientific arrangenent for Rain WAater Harvesting.
The rain water on the Main Building and I ndoor Sports Hall is channelized
towards bore well. Water level rises in rainy season. Energy Conservation: e
M ni mum consunpti on of energy is the saving factor of energy conservation on
the canpus. ¢« The notices near the switch boards prevent wastage of energy. -
Large size windows are fixed on the walls of the classroons to have good
ventilation. This has mnimnm zed the usage of fans and |ights. ¢ The use of CFL
bul bs instead of tub Iights. Plantation: ¢« The green canpus of the college is
largely due to tree plantation. ¢« There are about 300 trees of various kinds on
the campus ¢ Trees have nearly covered 1/3rd of the college area  Planting of
saplings by the chiefguests of various functions pronotes the ecoconsci ous
trait of the college practices. « Planting a | arge nunber of trees in the camp
villages is one of the regular features of the NSS special canps. ¢ Drought
resisting plants have been grown on the canpus to reduce pollution. ¢ The tree
guards are fixed by the NSS volunteers. Varieties of flowering plants are grown
as indoor plants placed in corridors. Hazardous Waste Managenent: ¢ The coll ege
does not produce any hazardous waste material. ¢« ‘Plastic Free Zone' has
brought down the usage of disposable plastic goods to the m nimum e+ Degradabl e
waste is processed and used for verm -conposting ¢ Non-degradabl e waste
sorted, it is collected and asked Municipality to take away fromthe coll ege
canpus. It is a regular activity of NSS Departnent to tackle health hazards in
and out of the coll ege.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | Title of the Practice: Sant Gadgebaba Swachtta (Sanitation)
Ust sav(Festive) Goals: the vision of the great nan, Sant Gadgebaba, is to
express one’s gratitude and feel grateful by serving human beings as part of
humanity ¢ To give inspiration to our students ¢ To appreciate good qualities
of students ¢ To build up personality of students ¢ To nake theminterested in
new subjects ¢« to enable then to nmeet the [ ocal and gl obal needs The Context:
the vision of the great man Sant Gadgebaba, is to express one’'s gratitude and
feel grateful by serving human beings as part of humanity. India is a secul ar
state where is the practice of tolerance is inbibed by the constitution and
observing the Sant Gadgebaba swachtta Usttav is one of the significant and best
practices of our institution . To mahatma Gandhi, cleanliness is next to
godl i ness is observed at the national |evel But in Maharashtra there is a
| egacy of great reforners , our state has nmaintained the great |egacy by
i ntroduci ng the Sant Gadgebaba swachtta M ssion . The prinme object of the
campaign is to cleanse individual and social vices regarding the sanitation
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especially the Rural Sanitation neans to nake the villages facete or squat free

. But the Sant Gadgebaba Sanitation Canpai gn has been taken into broad spectrum

in our institution through various activities . During the Cbservation of the
week such as C eaning , organizing the extension | ectures, conducting the
extracurricular and co-curricular activities such as essay conpetition ,

El ocution, Road shows etc., In the 21st century it is the need of the tine to
show our integrity and affinity by naintaining the social health nmeans to
acconplish the health of the heart, head, and hands that is education . The
Practice: On 13/09/2018: begi nning of the Sant Gadgebaba Swachtta Utsav by the
institution (department of National Service Schene) in presence of the college
st akehol der’ s departnent of National Service Schene. In the beginning there
woul d be a Sanitation nmetric based General Aptitude Test. On 14/09/2018: Sant
Gadgebaba Swachtta (Sanitation) Ustsav has been inaugurated by the Latur
District Collector, Hon. G Shrikant, on the eve college Principal Dr. A ay
Patil as the President, on the inaugural the college canpus has been cl eansed
by the NSS cadres. On 15/09/2018: on the eve there has been a extension |ecture
of Dr. Sunita Patil (MD) on Sanitation and Health, on the occasion Wall paper
(Bill) has been unveiled. On 17/09/2018: our institution has conducted
extension lecture of Prin. Dr. Nagorao Kunbhar, Editor, Vicharshlaka on the

Today’ s Education and the Roles of the Teachers as well as unveiled the Wl
paper (Bill) . On 18/09/2018: our institution has organi zed the extension
| ecture on the Healthy Teeth of Dr. Abhijeet Patil and Hon. Ashok Chinchole as
the President On 19/09/2018: while observing the week our institution has
organi zed the elocution conpetition Sanitation : My Duty and the essay
conpetition on Were there is Sanitation, there is Health On the eve our
institution has organi zed the extension |lecture of Prin. Dr. Sommath Rode on
the Life and M ssion of Baba Ante On 20/09/2018: During the Course Hon. Madhav
Bawage’ s Lecture on the Attitude towards the Anti-Superstitions On 22/09/2018:
our Institution has organi zed the Social Reformation based programes such has
‘Road Show , Songi Bharud at the final day of the observation, the appreciation
of the participants by the institutions by giving away the certificates.
Evi dence of Success: our institutional initiative has been greatly appreciated
by the Coll ege stakeholders. It was a quite overwhel mi ng response on them Qur
whol e was busy in observing the week. During the observation various Agencies
i nteracted and engaged directly and indirectly anong the teaching, nonteaching
communi ty nenber, students, alumi, parents, intellectualist, educationist,
soci al activist, nmedia persons, etc. The success of the Practice has been
mai nt ai ned through the Print, Audio — Visual, Media Coverage and the letters of
appreciations and feedback. A Prize Distribution Cerenony: Since 2007, this
i nnovative programe of Prize Distribution Cerenmony is ongoing continuously in
our college. Al the neritorious students of |ast acadenic year are
communi cated and invited to attend this function on 25th July of every year. It
hel ps to notivate all the students adnmitted in the current academ c year
Renowned chi ef guests are invited to distribute the prizes. The chief guests
al so notivate the students through their speech. Probl ens Encountered and
Resources Required: to conduct and organize the institutional initiatives, our
institution has Encountered various types of the problens regarding the
resources viz manual, intellectual, financial etc. still our institution
successfully carried out due to our Society's goodwill in the locality. Best
Practice Title of the practice: Institutional Excellence Awards | ntroducti on:
Every year our Institution marks the death anniversary of Snt. Sushil adev
Deshrmukh by giving away the Excellence Awards on 25th July. The intention of
the institution behind the practice is to notivate, encourage and expose the
excel l ence of the students on the institutional off institutional canpuses. The
nature of the awards in cash and kind. Goals and Objectives of the practice: e
To acconplish the proposed vision of the institution ¢ To practice the m ssion
of the institution « To notivate the students ¢ To encourage and expose the
excel l ence of the students ¢ To naintain the quality culture covering




curricular, co-curricular, research and extension activities ¢ To Unl ock the
hi dden potentials ¢ To enable themto neet the national and international needs
Context: Latur pattern is nationally appreciated and recogni zed as the hub of
education especially paving the way towards nedi cal education. In response to
the medi cal aspirants would like to seek their aspirancy fulfilled. Along with
the Latur pattern attracts the aspirants fromthe different sections of the
society particularly fromthe rural areas. In our institution traditiona
degree courses have been inparted. General cuminterdisciplinary degree
education is given to students of which spectrumis limted therefore in
conmpare wi th other technical and professional courses our students can not
pl ace thensel ves. Therefore, it is a noderate attenpt to introduce the academc
wor |l d where they can develop their personalities. Practice:2 Every year our
Institution marks the Death Anniversary of Sm. Sushiladevi Deshmukh by giving
away the Excellence Awards on 25th July. The intention of the institution
behind the practice is to notivate, encourage and expose the excell ence of the
students on the institutional off institutional canpuses. On the eve of Hon.
Koust ubh Di vegaonkar, Latur MNC, Latur Conmi ssioner, Hon. H mmat Jadhav, Dy.
Superintendent of Police, Latur were invited to guide and distribute the
excel l ence awards. The institutional excellence awards woul d be given away in
the different categories covering the Sushil bhushan award, subjects excellent
or outstanding performance in the University exam nation, best attendance,
nmeritorious girl student, best NSS volunteer, elocution, cultural, extension
activities, best reader, etc. Success of the practice: Qur institutional
initiative has been greatly appreciated by the Coll ege stakeholders. It was a
qui te overwhel mi ng response on them Qur whole coll ege was busy in observing
the event. During the celebration various Agencies interacted and engaged
directly and indirectly anong the teaching, nonteaching community nenber,
students, alummi, parents, intellectualist, educationist, social activist,
nmedi a persons, etc. The success of the Practice has been maintained through the
Print, Audio — Visual, Mdia Coverage and the letters of appreciations and
f eedback. Probl enms Encountered and Resources Required: to conduct and organi ze
the institutional initiatives, our institution has Encountered various types of
the problens regarding the resources viz manual, intellectual, financial etc.
still our institution successfully carried out due to our Society' s goodwi |l in
the locality.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. sushi | adevi col | egel at ur. com wp- cont ent / upl oads/ 2013/ 07/ fi nal . pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vi sion, Mssion and bjectives Vision:  “Education for know edge, Character
and nation building.” Mssion: ¢« To provide opportunities of education to the
students fromrural area who are econom cally, socially and educationally weak.
(bjectives:  To notivate students for creativity and innovation. ¢ To provide
qual ity higher education for holistic devel opment of the students. ¢« To pronote
ethical and noral values. ¢ To inculcate scientific tenper anbng the students.
e To create research aptitude of the students. ¢ To nould the students as
responsi bl e and respectable citizens of the society and nation, by inculcating
in them perfect discipline in terms of regularity, sincerity and punctuality.
Manj ara charitable trust, Latur’s Snt. Sushil adevi Deshmukh Seni or Coll ege,
Latur since its inception our Institution has been acconplishing its mssion ,
vi sion and the objectives during the course of teaching , learning , evaluation
, extracurricular and extension action to inmpart education in order to build
the character building of the students as well as our institution tries to



http://www.sushiladevicollegelatur.com/wp-content/uploads/2013/07/final.pdf

i mbi be the scientific tenper anong the col |l ege stakehol ders as well as our
institution would mnd to ignite the creativity of themthrough the extension
activities such as the Sports, NSS, Cultural sections of the institute. Qur
institution used to mind its mssion and practice with the NSS engagenent with
the external agencies by observing the Sant Gadge Baba Swacht ha(Sanitation )
U tsav Week on the eve of the Ganesh Uttsav During the course our institution
woul d conduct the CGuest lecture series as well as canpus sanitation, El ocution
, Essay witing , Road play, social awareness progranmme and finally prize
di stribution ceremony . Nature of the programre is institutional Inclusiveness

Provide the weblink of the institution

http://ww. sushi | adevi col |l egel at ur. com

8.Future Plans of Actions for Next Academic Year

The Institution has prepared follow ng future plans of action: 1. To organize
Conf erences/ Sem nars/ Workshops etc. 2. To introduce Val ue Added course at UG

| evel 3. To organize regional |evel elocution conpetition 4. To notivate the
students and the teachers to wite and publish Research articles in UGC approved
/| peer reviewed, online / offline Research Journals. 5. To Establish well-
furnished senminar hall. 6. To increase the nunber of digital classroons 7.To
organi ze bl ood donation canp, blood group testing, henoglobin testing etc. 8. To
organi ze one day wor kshop on E-Content devel opnent 9. To boost up the sports
spirit and organi ze nore sports events in the canpus. 10. To pronote the literary
activities. 11. To submt the proposal for the best college award to the parent
university 12. To clean and beautify adopted crematorium 13. To organi ze water
managenent exhibition 14. To assist financially to the poor and needy students
15. To arrange History tour and field visit 16. To Arrange |l ectures in staff
acadeny 17. To submit proposal for 1SO certification 18 To organi ze the workshop
on I PR and patent filing
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