b M

S )

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SMI. SUSHI LADEVI DESHMUKH SENI OR

COLLEGE
Name of the head of the Institution Dr. Ayay Patil
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02382221524
Mobile no. 9423345827

Registered Email

sds. col | ege@ahoo. in

Alternate Email

aj aypatil 1967@ahoo. com

Address Khadgaon Road
City/Town Lat ur
State/UT Mahar ashtr a

Pincode

413512




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Mallikarjun Karajgi

Phone no/Alternate Phone no.

02382221524

Mobile no.

9403859324

Registered Email

nmbkar aj gi 2010@mai | . com

Alternate Email

i gacssdl @nmei | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sushil adevi col |l egel atur.c

om wp- cont ent / upl oads/ 2013/ 07/ AQAR- 2018
-19. pdf - 1. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. sushi |l adevi col | egel at ur. conf
wp- cont ent / upl oads/ 2021/ 12/ Acadeni c-

Cal endar _2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
2 B++ 2.80 2017 12- Dec- 2017 11- Sep- 2022
6. Date of Establishment of IQAC 10- Jul - 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.sushiladevicollegelatur.com/wp-content/uploads/2013/07/AQAR-2018-19.pdf-1.pdf
http://www.sushiladevicollegelatur.com/wp-content/uploads/2013/07/AQAR-2018-19.pdf-1.pdf
http://www.sushiladevicollegelatur.com/wp-content/uploads/2013/07/AQAR-2018-19.pdf-1.pdf
http://www.sushiladevicollegelatur.com/wp-content/uploads/2021/12/Academic-Calendar_2019-20.pdf
http://www.sushiladevicollegelatur.com/wp-content/uploads/2021/12/Academic-Calendar_2019-20.pdf
http://www.sushiladevicollegelatur.com/wp-content/uploads/2021/12/Academic-Calendar_2019-20.pdf

IQAC

Yoga Day 21-Jun- 2019 51
1

Wor kshop on BAFY new 06- Aug- 2019 75

Course (CBCS Pattern) 1

Geo. & P. A

Loknete Vil asraoji 13- Aug- 2019 65

Deshnukh Dei vi si onal 1

Oratory Conpetition

Bl ood Donation Canp 14- Aug- 2019 41
1

Staff Acadam : Guest 23- Aug- 2019 23

| ecture on yog and 1

spiritual science

Sant CGadge baba 02- Sep- 2019 700

cl eanliness festival 8

Wor kshop on Mahil a 16- Dec- 2019 55

At tyachar: Sadhysthiti 1

Wor kshop Bank of 18- Dec- 2019 30

Maharastra Carrer 1

gui dance

Wor kshop on E Cont ent 03-Jan- 2020 355

devel opnent 2

NSS Canp 27-Jan- 2020 63
7

L::asset('/"),'public/").'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty
No Data Entered/ Not Applicable!!!
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhxSTM0a3ZzUmZSWVlvTmJTSEtURFE9PSIsInZhbHVlIjoibDhVbUF1UENUWnZ5RXI2OS9SRXBaTnZTZDlmbWV1aDRRT0FHeEJlWDNROUIwRmozSk5STWJHSUJaU2UxOHFSeWVWWkxML2JpVEd0R2RpM1lwS3drNnJic3QrMTZqK09taC9wM2Zyb0laa0k9IiwibWFjIjoiZDQ1ZDg0ZWZjZmZjNzVhMDQwNjEwNGZhOGNiMzlhZmEwN2Y5NWUzZDQ4YmRmYWU5MGYyZDZmN2JjYWZiMjA5MSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik4waVU4QkN2WU5lbWVzaGliTXJVS0E9PSIsInZhbHVlIjoiQ0VOYk1FRGRNTFpxSlpqMjBOalJNcTkxdjBaamNNSHlMRDhaWGw0aXhPSjcrQUdOUG1vOXV0REkxS3liME5GVSIsIm1hYyI6IjE3NmIxYjRlMDQ1NGUzY2ZkZDhhNzIzY2YwZjY1MDdkNTdkZDJkMjlhY2NmMGRjMWNjODdmNDgyMjRmY2U5ZWMiLCJ0YWciOiIifQ==

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

VWr kshop on I PR Patent filing

Award Distribution Cerenony on Matoshri Day

Regi onal El ocuti on Conpetition

Wor kshop on New Syl |l abus in Public Adm nistration and Geography

Nati onal Level Sem nar on E Content Devel opnent

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Regi onal El ocution Conpetition Organi zed
Award Distribution Cerenony on Matoshri |Arranged
Day
Nat i onal Level Sem nar on EContent Organi zed
Devel opnent
undefi ned undefi ned
Wor kshop on New Syl |l abus in Public Organi zed

Admi ni stration and Geography

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CDC 20-Jun- 2020
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFVekdBY1ZQb3JVV1REMjZFbnlGd3c9PSIsInZhbHVlIjoiZjVGT016ODVsVW1aVDZLZTlwN3pKMVJOZDI4amtORUxhdnBSMWFtVWUwR0FBbE14YUVoUHhoQThSL3lUaVZuRzU4S25QUGhWSEpNZm5CbFJ2Y2xNOWc9PSIsIm1hYyI6ImUxOTJiYmI0YWJhNzhlOTIzZDI0YTBkNWE5YzNiNTQ2NzQxNTY3OThiM2ZhNDU4NmY0NmIyMWEyZTlkODcxYjIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im85VzN4Skhnc013NmFKWHNKYm1qS3c9PSIsInZhbHVlIjoiUWV4UnZJank1TGViaUpaclFZRVNac0tCRjR1K3BTOWo1WFF2dHlSek9XNDFsaVFZOU9OUTlJeUYxVC9jSjZxQytqTVZsWUpzWmFjWWpWZVBtZStyUHc9PSIsIm1hYyI6IjY3YmFjNWMxOWExMjc5Yzg0YjU1NWQ4YjY1YjkwYWY5MjgwMjYzZDg0MWNlODgyM2M2YjBjNDc0OTUwYmQ3MWEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBlK2hMYmY0dWVWTWUvVkFOcW9FSEE9PSIsInZhbHVlIjoiTW1PTzVGQldZTnhMb3dIQWpjQXloaFdEY2p2MUhJdDkwQkc1UmZhZlc0SGFxNXNibzh0SURCb0JUdERiWUtySCIsIm1hYyI6ImM1OWM1YjM3YjE2YWUwNzJhNWE1NGIxMTE0ZDM3ZmM4NTZiYTRkNzBlZjFiYTY2YmUyZjEwM2RjOWY4M2QzMTEiLCJ0YWciOiIifQ==

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2020
Date of Submission 28- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The whole world is being run and
controlled by the ICT So that not a
single sector where ICT is not being
usage or procured in order to
convenient the world. Qur institution
is no nore exception to, therefore in
our institution largely ICT or MS has
been applied in terns of the
institutional transactions. Wile
maki ng conmuni cation with or receiving
communi cation with the internal and

ext ernal agencies |ICT enabl ed aids
bei ng used vividly. Qur institution has
been using CM5 of which an advanced
versions CCMS stands for Centralised
Col | ege Managenent System 25.03.2019
onwards. The said system has been used
during the course of admnistration and
managenent, but now recently cloud
based CCM5 has been into being with

whi ch any institutional transaction
easily carried out. In order to
convenient or facilitate all the
institutional stake holders in case of
its adm ni stration and managenent CCNMS
is aquite effective or user friendly.
CCMS can be applied in ternms of online
regi strations, students adm ssions and
fees receipts, students adm ssion
profil e mai ntenance, financial
accounti ng mai ntenance, check printing,
SMS, enmil integral with all software,
dashboard, alumi engagenent, parents

t eacher engagenent, students attendance
reports, internal exam nation reports,
f eedback mai ntenance report, |eave
managenent report, payroll, account
etc. Mnding the I CT enabl ed NAAC or
its procedures Managenent | nformation
Systemis very essential in keeping al
ki nds of records and data transparently
and securely. As a result of the
managenent informati on system does the
institution to cope with the world




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Qur Institution has the nmechanismfor well planned curriculumdelivery and
docunentation. In each acadenic year, in the beginning, the head of the
institution in consultation with the faculty prepares the academ c cal endar in
which he indirectly plans in order to inplenment the curriculum& co- curricul um
delivery and docunentation. Well planning is half acconplishnent. At the
begi nning of the each academic year head of the institutions in consultation
with the staff designs various conmttees covering curricular, co-curricular
and extracurricular activities to inplenent the acadeni c cal endar as preparing
the faculty-wise tine table, seeking faculty-w se, departnent-w se in
cooperating departnmental and individual. As a result of curriculumand extra
curriculumdelivery and docunentation becone easy. Now a days in our
institution, Internal Quality Assurance Cell (IQAC) has been playing a vita
role in ternms of curriculumdelivery and docunentation. During the course of
teaching |l earning and eval uation, plan of action of Internal Quality Assurance
Cell (IQAC) nmonitoring well through the students attendance register, daily
teaching report, feedbacks fromdifferent stakehol ders, class-w se or paperw se
result preparation just after the declaration of senester-wi se results. At the
end of academnmic year, Internal Quality Assurance Cell (1QAC) seeks the acadenic
cal endar’s audit which would help the head of the institution suggestion cum
Wth which the head of the institution or the nmanagenent woul d anal yse the
institutional strength, weakness, opportunity & threats. Under the chair of the
institution all committees prepared the action taken reports to subnit the
Coll ege Internal Quality Assurance Cell (I1QAC). After taking an account of the
academ c calendar’s audit & action reports of the respected conmttees , | QAC
woul d prepare the institutional Annual Quality Assurance Report (AQAR) to
submt on & offline to NAAC

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA UG 15/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course




Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Val ue added course on 08/ 12/ 2019 8
Goods and Servi ces
Tax( GST) ( GST)

Val ue added course on 09/ 09/ 2019 6
Soi |l Pollution

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BA Envi ronnent Sci ence 35

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedbacks had been sought randomly before the NAAC accreditation. But when the
NAAC peer team nmenbers recommended the structured feedback nmechani sm shoul d be
conmm ssioned. |In response to the overall analysis of the institution, our
institution has conposed the structured feedback mechanismin consultation with
the Internal Quality Assurance Cell (1QAC). Since Feedbacks fromthe different
st akehol ders have been obtai ned manual | y. Feedback mechani sm system has been
mai ntai ned for the sake of overall devel opment of the institution in case of
the students, Teachers, Enployers, Alummi Parents. No stakehol der directly
criticizes any institution. But recently NAAC has given an opportunity of
criticising or suggesting through the Feedback nmechanism It is a systemwith
which institution or enployer would mnd the responses fromthe different

st akehol ders in order to inprove or update the acadenmi c, adm nistrative stance
At the end of the senester or year the system obtains Feedbacks fromthe

di fferent stakehol ders. After obtaining the Feedbacks woul d be anal ysed in
consultation with under the chair of the institution. After analysing the
Feedbacks woul d be brought into the notice of the concerned sections of the
institution as will as analyzed feedbacks regarding the institutiona

i nfrastructure be brought before the managenent or equival ent body of the
institution to take action. During the | ast academ c year feedbacks fromthe
di fferent stakehol ders obtai ned, anal yzed and due course of tine be brought
into the notice of the managenent council. OCbtaining feedbacks is an
opportunity of working with the society does have. Wth the help of the
feedbacks institution would realise its acadenic, adninistrative manageri al



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlyL0MyNFp5Qi8zUUJrTmlkOTY4Z3c9PSIsInZhbHVlIjoicWVFV3JzTU5HUGtoRHVLK2FRNWg1MkZ2RWZ6RE5ReFlmRkFlaUFxalhXZ0o2bnYwNzd4c0RncExNQXlXNzdlQlhqRi9IUnU0bGkwWmNmbVloVXk1Ky9uZ1dSSm5yRmY0Rm8wUDBmT1RqVDQ9IiwibWFjIjoiODJmYmVjYWVlZDg3ZTc5YTUzOTI5NDBhNTdlZWVmMGI1MmRhYWE0ODFmOTJhMDMzZDNiNzkwNzAyY2QxZjVlYiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9hK3ZpU1dQT2xjSXBXM0FQM0F2aUE9PSIsInZhbHVlIjoiMDhwZW1CcFhjanRLdy92WWIzME1OaGtKei9UeWt4S25LbXo0Ym9qczB2NHMvc0ZUTmxtakhGQ2lsNjhFZmI3czhSVUQ0Y05kcDRZNXExWm1MeW1JMDE3aU5DQ2FKNWxNNjRJNlN5Nlp4NHM9IiwibWFjIjoiNTUyNTIyOTdlZDJmODBhN2IyYTQ4NmJkMzgyMjg1OTM5OTg0MmJiZDg4NDEwZDJlNzQ1NTdkOWEwMzlkMmRlMyIsInRhZyI6IiJ9

strengt hs,

weakness,

opportunity chal | enges.
the different stakeholders is intellectual

enot i onal

ot ai ni ng anal ysi ng feedbacks from
property. Therefore,

our

institution would wel cone feedback fromthe different stakehol ders freely

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA uG 360 173 173
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 173 0 18 0 18

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms technigues used
ICT (LMS, e- available Classrooms
Resources)
18 18 18 5 0 18

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college provides academic, financial, social and mental support to the students. A) Mental Support: ¢
Informal counseling at personal, departmental level « Regular Yoga Class at 5.00 a.m. to 6.30 a.m. * Grievance
Redressal Committee * Yuvati Mandal « Complain Box B) Social Support: « National Service Scheme(NSS) ¢
Arranged HB check up camp foe women students ¢ Student Adaptation System « Best NSS Volunteer Award ¢
Extended associations through Cultural Department and Student Council C) Academic Support: « Cash Prizes
Sponsored by all the Teaching and Nonteaching Staff « Best Reader Award ¢ ‘Sushil Bhushan’ Award
Savitribai Phule Award « Language Literary Association * Social Sciences Association « Geography and
Environment Association D) Financial Support: « Easy Installments in fees for needy students ¢ For participation
in various outside competitions and sports activities ¢ Paid the room rent, mess, dress and Exam fees through
‘Students Welfare Fund’ E) Professional Support: « Competitive Examination Center Students mentoring
system is available in the institution since the last academic year,201819. Today, we have been living in the
world of information and technology or in the world of commerce where each and every person of the family
irrespective of its nature seems busy or engaged. As a result such person doesn’'t have enough time to take
notice of ward. Therefore it is becoming the topic of hot discussion for instance having material stability while
mental instability causing social chaos. Student mentorship is nothing but a professional motherly touch which
may enable mentor to think and feel him and her in all respects. Due to the commercialization mostly wards
alluding the emotional touch. Students mentoring system is a professional move to think over the
accomplishment of the newly enrolled students. It is a system in which a mentor has to maintain the academic
profile of the mentee. Academic profile of the mentee covers its personal details causing the mentor to take an
account of its biological, professional, residential financial information. The problem that we have been



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InoycStlVWQ1aGF0c1dpUUpJZFhWZVE9PSIsInZhbHVlIjoicE5EL3EzbDJBanVsQWR3TEJYbjRjN0l1eHVGSnNQZjJCTDVuN2hWajFuMlRpR0c0MVVjR2FyaHlDSkFpd0REbzhwZG5KcTBadUpyWVNZRTcvbVZQSWc9PSIsIm1hYyI6IjU0NmY2Y2Q5ZTc3YzE3Y2UyNzczZjFlZDk2OTM4MGYwZjlhYjFhMmUwNzE3MWRjN2Y5MGQ4M2EyZjU1MzRmNzIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5MOC9mQlVZVUxOVTBnU0hUeVJkamc9PSIsInZhbHVlIjoiNGNrcE1GNGJBRXVDcTBvVjBxeWNPbzl2bkFRNDlIYVVrdnR1SHNLT2pzR0VJRkpEMjRQclN5aW5vcXJuL1JBK0NaUmFmdUtpbXdmalVOMExDb0pYNFE9PSIsIm1hYyI6ImZjZjU4NzUxNmY3MjA4NDIwZTZhOTMwMTgzOGJiM2NhMmZiYjJiOTAxYjA5ZGQ1NDZhOGM4ZDczYzk4YzVjYzMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjA5UWFXRGRYOUxXWWluck1YdHIxZWc9PSIsInZhbHVlIjoiZGUxVUY3WXI3OGxLcmtDR3VjOHBnUk83cnd4dVg2OHVpT2dvenh2WndRK2ZZZ1JHQnJqcmliMjhxR3lkM01pRXlMUEltYUwrWnFlREp6eVdPdlMvaWc9PSIsIm1hYyI6ImVjYmUzYTE4NWNlMGU5YTU2ZmE0ZDM1Y2FmNmZmNTRjZDYxNjc5MjFjOTc0N2FiZWNhNzc0Y2VhMTQwODdkZmIiLCJ0YWciOiIifQ==

witnessing in terms of the students is a communication gap. As a result of, the students do not consult or share
their problems. But it is a system which compels the mentee or mentor to interact with each other. During the last
year 196 students had been on the roll as been allotted among the permanent and full time teaches 18

Number of students enrolled in the
institution

173

Number of fulltime teachers Mentor : Mentee Ratio

18 1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

20

18

2

0

12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers
receiving awards from
state level, national level,

international level

Designation Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year Date of declaration of
results of semester-
end/ year- end

examination

BA Nill v, v/

2019- 20

29/ 10/ 2020 07/ 11/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Day by day a new wave of refornmation cones into being. Qur Indian society is
basi cally conservative or right winged as well as adverse or ideal principles
centred. As a result no universal or unique system of continuous interna
eval uati on has been settled as valid as. University Grants Conmi ssion as an
aut ononous body of the Human Resource Devel opnent M nistry in our country.
Natural |y policies regardi ng higher education and its eval uati on have been
attributed to the UGC. At the sane tinme it nonitors its sustain through various
types of the exam evaluation systens. Traditionally our evaluation system had
been bi ased where overall devel opnent of the students was inpl ausi bl e.
Therefore scores of reformations took place during the curse of higher
education. Learned or studious groups pondered over the Continuous Interna
Eval uation(ClE) system As a result such groups recomended the Choi ce Based
Credit System (CBCS) in order to evaluate the acadenm c and creative perfornmance
of the pupils. In response to the | earned or studious groups’ reconmendations
UCGC has introduced the Choice Based Credit System (CBCS) at the UG PG | evel s as
wel | as Continuous Internal Evaluation (ClIE) systemas the assured yardstick of
gual ity anmong the students. Wth the introduction of Continuous Interna
Eval uation (CIE) system higher education institutions are expected to take an
account of the enrolled students continuously. Continuous |Internal Eval uation



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iklnb1RHRklDSlErWmtyTjhwa3NTV3c9PSIsInZhbHVlIjoicGxnWmI5dS9Zb3N1WmhmL3dBcmtWbnlVQVFtVXRKVTFQcHFRbnk3Q004SGtoNkg1OHBRdWxZWVB5TkdFNVhReUo5N3FCT1dBYzJHanNGR1R4cXJoMUE9PSIsIm1hYyI6IjRjZTcxODYzNzQ4OTk1MmJjN2ZkYzRiYzNjNTBjNzIyY2RlYTY5ZWRkMDQyYmViNmRhMjVjNTNjMWRhZjE2YWEiLCJ0YWciOiIifQ==

(CIE) systemrecomends the senesterw se sunmmative and fornmative exam nati ons.
As a result indirectly the process of teaching, |earning evaluation have been
entwi ned. Since academnmi c year, 201718 our affiliating university, SRTMJ, Nanded
(MS) has been conducting the Choice Based Credit System (CBCS) at the UG PG
l evels as well as Continuous Internal Evaluation (CIE) system Cl ass Tests are
taken in Classroome Strict discipline and tineliness to be observed by
everybody. ¢ Classroons are covered under CCTV. ¢ Physical Supervision by
authority. Day by day a new wave of reformation conmes into being. Qur Indian
society is basically conservative or right winged as well as adverse or idea
principles centred. As a result no universal or unique system of continuous
i nternal eval uati on has been settled as valid as. University Grants Conmi ssi on
as an autononous body of the Human Resource Devel opnent M nistry in our
country. Naturally policies regarding higher education and its eval uati on have
been attributed to the UGC. At the sane time it nonitors its sustain through
various types of the exam evaluation systens. Traditionally our evaluation
system had been bi ased where overall devel opnent of the students was
i npl ausi bl e. Therefore scores of reformati ons took place during the curse of
hi gher education. Learned or studious groups pondered over the Continuous
Internal Evaluation(ClE) systemAs a result such groups recomended the Choice
Based Credit System (CBCS) in order to evaluate the academ ¢ and creative
performance of the pupils. In response to the | earned or studi ous groups’
recomrendati ons UGC has i ntroduced the Choice Based Credit System (CBCS) at the
UG PG |l evel s as well as Continuous Internal Evaluation (ClE) systemas the
assured yardstick of quality anmong the students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Te The Academi c cal endar is displayed on notice board for students and faculty.
e Academic calendar is al so uploaded on college website for students and
st akehol ders. < Eval uation blueprint consists of plan of college interna
exam nations. ‘Exam nation Conmttee’ |ooks after the schedul e of
exam nation.|ln each academ c year our institution has to mnd the affiliating
uni versity acadeni c cal endar before the design of the institutional acadenic
calendar. In response to the affiliating university academ c cal endar our
institution has to prepare as well as adhere throughout the acadenic year.
After the publication of the university acadenic cal endar our institution
publishes in its prospects at the beginning of year. 201819 our institution had
prepared its acadenic cal endar bifurcating the institutional academ c extra
academ ¢ and adm nistrative activities. Through the college internal quality
assurance cell its schedul es and procedures have been nmintai ned or nonitored
as well as suggested to accelerate in order to neet cent percent. Acadenic
cal endar neans institutional planning of inparting the curricular, co
curricular and evolution activities within the stipulated span. It is a kind of
adm ni stration and nmanagenent to i nprove and update the intellectual and
infrastructural resources. At the end of the academic year, as per the NAAC
prescriptions, it is mandatory on the part of institution to audit it. As in
our institution |last academ c year, 201819 academ ¢ cal endar audit has been
done duly and it has been found as an adherence for the conduct of the
affiliating university and the institutional activities neatly. During the
course of the academic audit our institution has realized its academ c and
extra academ c achi evenents

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. sushil adevi col | egel at ur. coml wp- cont ent / upl oads/ 2013/ 07/ Pr ogr amme-
out cone- 1. pdf



http://www.sushiladevicollegelatur.com/wp-content/uploads/2013/07/Programme-outcome-1.pdf
http://www.sushiladevicollegelatur.com/wp-content/uploads/2013/07/Programme-outcome-1.pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
00 BA UG 32 32 100
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. sushi |l adevi col | egel at ur. com wp-

cont ent / upl oads/ 2013/ 07/ sss-2019-20- 4. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No fil

e upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on Intell ectual
Property Rights and
Patent Filing

QAC

16/ 09/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Col | ege Dr. A ay Swami 19/ 10/ 2019 Overal |
Awar d Pati | Ramanand Teerth Per f or mance
Mar at hwada
Uni versity
Nanded

Vi ew Upl oaded File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZDTk5qOXRqdVBPbWFVNUs1eXg3cGc9PSIsInZhbHVlIjoicGhUUkUvektLMURQU2k5NGo2UjhHdU9vYUIwUFFETFpXalh0eWZ2U1pDeDdWbUl6eGpod3ExMGVpWElMUmRDVUNaQjZZbGliMWxDUENUODlHdlNCMnZrdkJlVzZwZUVUbndPdG9vZXFCTFk9IiwibWFjIjoiYjRjZmZiNGM2MmQ3Y2YyODhlYzhhYzdkZWZhNWJiMDhkMzAwN2MwZmYyODhiOWIwMjA4MmFkNmE4NTdkZmIzMiIsInRhZyI6IiJ9
http://www.sushiladevicollegelatur.com/wp-content/uploads/2013/07/sss-2019-20-4.pdf
http://www.sushiladevicollegelatur.com/wp-content/uploads/2013/07/sss-2019-20-4.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldGOFZVYkRZa09lYTdnY3ZYYm5Lemc9PSIsInZhbHVlIjoiS3BrSE4zRzR3TUlYeElOeXhRVXVxaWFXOEc2OEwwNVRmVjBQM0IxdFBoeHp3eXVBcE1lOE9lNEFzOVpFZTBWNEE3RDgrZkw5RWtsQXFBN2owWmZBYlE9PSIsIm1hYyI6IjVkYjE3NTQzOThjMTA0YzljMzQyYzNmNjY4OTViZTc1YmM5NWZhMjcwMGVhMTZmYTA2ZTc4MmM5OGIzYmQ4OTQiLCJ0YWciOiIifQ==

00 00 00
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
No Data Entered/ Not Applicable !!!
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Physi cal 2 5.3
Educati on
Nat i onal Soci ol ogy 1 00
I nt ernati onal Soci ol ogy 5 6.2
Nat i onal Hi ndi 7 2.1
I nt ernati onal Hi ndi 1 00
I nt er nat i onal Economi cs 10 6.2
I nt ernati onal Political Science 4 5.5
I nt er nati onal Hi story 2 3.4
I nt ernati onal Geogr aphy 3 4.0
I nt ernati onal Li brary Sci ence 3 4.9
Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Public Adm nistration 2

Mar at hi

Hi ndi

Li brary

Soci ol ogy

1
2
3
Econoni cs 3
2
3

Engl i sh

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNYZDVxUlRlR2l1TjB3UlJjMGJkMnc9PSIsInZhbHVlIjoiSE1TSDhFS2ZudXpDdWxZT2NFdzFoQzk2SmtDczBOSEk3OFh6T2JraEZ2d28rZ3JQMys0a2pyL2VTYmIrUWFoVU5DUG5GUVV1dnRoWGJMeW1DdGJUODBYQmRCTTIreFNyZVgvNmY5LythMGI3VFF6WDNYWjZIcHY3eFp0R0JielMiLCJtYWMiOiI4MzEwNjU0NTAwNDVkN2VhNDQzODY0MDhjYTNhZjZjNGYyODUxMDQxOTJhODg1NGI0MzlhN2Q3OWQyMzg5MDRiIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlR3ZnVSVnZGWUQzVCtENnVYV1MxV3c9PSIsInZhbHVlIjoicnFxNjBpQnAvZ2ZVbmxweCt6NnJ3dGVLLzVndnVXUkNkQ0JraXZIVDlsUTFGSUcwTzNJT2pDTmZSYnF5dHJ1UXVnNHl1aEpyaXowUDRyTVdXTEVxL2NjSDl6SzZnN241b3d2U0g3RmtzeVU9IiwibWFjIjoiYmVjM2ZmNGZiYTkyMmJlNThkNTZmODM1MzEwMzAzNWI1OTJhOTNiM2IxYmVjZDI3OGVlMWI4OTY1ODJjMWJiZSIsInRhZyI6IiJ9

citation the publication

No Data Entered/ Not Applicable !!!

No file upl

oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 21 16 11 14
nar s/ Wor kshops
Present ed 6 14 5 0
paper s
Resour ce 1 3 0 1
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
NSS Foundat i on NSS 2 115
Day - Vyakhan
Avhan canp NSS srtm 2 1
uni versity
Bl ood Donati on NSS Bhal chandra 2 41
Camp Bl ood Bank
Wor 1 d Popul ati on NSS 2 75
Day
cl eanl i ness NSS 5 53
fortnight
Sant Gadgebaba NSS 15 145
cl eanl i ness
festival
De addiction NSS 6 87
conference
Gram sabha Depart nment of 3 19
functioning Publ i c
Admi ni stration
Loksabha VWPAT Depart ment of 6 78
awar eness activity Publ i c
Admi ni stration

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity

Award/Recognition Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBnU3QrREZNd1BGNHdTN0RqRldxL1E9PSIsInZhbHVlIjoiQW54NUp5blVpQXJUMElwVDFjT1BOb01jVlorSmFrS3oyeUdFRVg0Slo1TE10ZWdRaWdpZ2JmaTNpNThyK1BFYUo3OHlrV0V6UGE0TkswZ0kzbWczVVRrNDQ0MFZyS2ZsblJrTWM5bkdlTVF2S05hbEN5RnpkcnZXbWhPSjFDYkciLCJtYWMiOiI1NTBhZWRkMTlmMTM3N2NjYTk0ODQxZWFmNjQ4NjdjYzllNGUyNjE3ZGI3ZTQ4MWZkOGVmOThkYjk4OTE1YzQ5IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im55cEg3Q3hHK21qZGhTNEdZMlBmVWc9PSIsInZhbHVlIjoiQ3c5NXBLTmdJTGhBS2JRMVN3Y1h3cURUVC9KNlYwdU9OSUVWejVybkFVc0ZTeW1sUzh4L0RMOXFCMVFDbXpxbUJ2RHFEdjdqeFhwc1RBZUR1dldlZWc9PSIsIm1hYyI6ImM0NGI0MjMxNDY2Y2JhMzA5MWUyNGM2YjY3M2YxNWVhNWU2NzMxMjNmZjQ4M2FkMTJkYjBmNmE1MDQwZDIzOTQiLCJ0YWciOiIifQ==

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Avhan Canp SRTMJU NANDED Di sast er 1 1
Managenent Canp
Wor kshop SRTMJ, Naned De- Addi cati on 2 2
and Dayanand of Tobacco
Col | ege, Latur
Wor kshop SRTMJ, Nanded Femal e Youth 2 3
and Raj shri Leadership
Sahu Devel opnent
Mahavi dyal aya
, Lat ur
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

/research lab
with contact
details

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

600000 671369

4.1.2 — Details of augmentation in infrastructure facilities during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVpZ2pxS2J6SmpCNGxqUWJucU9FRFE9PSIsInZhbHVlIjoiL1c3c1RLZEplSzJ4dm9FREZoVVFOU1pEdUprbStINUt2RzJpN0FMaFJrY2F4SmwvbjlWZVJFdElUTTExb3hOMDY5ZkFzdkJGVFJjVytWZFU5cTkwRkhvTk1vVzl3SjB5ekpjdnJBVGF2a1pyZWt3bmt4L3pORTAwSi9hbnlTVGciLCJtYWMiOiIxOGExZjBlZGJjZWQ4ZDIyMzI5MDU1ODAwOGFhMmMzZTE0MWM3NjBlNTI0NTNlYjQwMzdhMWJkNjYxMjU4NWFkIiwidGFnIjoiIn0=

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
O hers Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bivan Ful ly 2.0 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8292 1039543 204 19685 8496 1059228
Books
6564 2250472 4 1420 6568 2251892
Ref erence
Books
e- Books 0 0 0 0 0 0
Journal s 3118 101409 77 1453 3195 102862
e- 0 0 0 0 0 0
Journal s
e- 0 0 0 0 0 0
Jour nal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc
Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 39 1 2 0 1 3 6 25 0
g



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlpkNnFlbTc2WXRDNXhHNi9RMmRIV3c9PSIsInZhbHVlIjoiR09xSFdQbkpvL3RDRktZbEMxSDltZSsvamR1b3BXSTNZTVlGNDFFN1dlZFlCR3ZWbm1jWm5RQ3pMcnNNSzVlNlZiV3NsZ25aZmo5bElsYndnZFV4QWJlRjdGaG9FdmZxa3Mwd3luSGwyVEE9IiwibWFjIjoiYTBiOTY4MWJkMzFjYjkxYTViMTNlYWY1YWM5Yzc4ZDFjMGNlMDQ4MmZjNDgxYzUxYzkzYzY4MzJjOWU4Mjk0ZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlpPSjREcmpaQmxveGp5ZUZ4cjJLUXc9PSIsInZhbHVlIjoidmlHM3lrdHZEODUzQUtnTFFzckVVT2dsa1p1SzFNYm9qVG5oMCtWei91STQyYXRjcWgxRjBPc3JlN0xLNStGajNBOU9CNkdWenIyR2ZXb0pEM3JaYWc9PSIsIm1hYyI6IjdlYzY1YjFkMWU1MjM1N2EzYmJmNTQxODBhZjFhMDE3YTJlZWQ0ZjdiZDY0ZmVhYjI2M2QyZjFhNzA2ODQ0YTgiLCJ0YWciOiIifQ==

Added 0 0 0 0 0 0 0 0 0
Tot al 39 1 2 0 1 3 6 25 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

25 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
660555 590239 150000 58291

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for maintaining and utilizing physical, academ c and
support facilities laboratory,library, sports conplex, conputers, classroons,
our coll ege has been maintaining campus friendly procedures and policies while
mai ntaining and utilizing the resources available on the canpus as well as
where canmpus infrastructure fails, our institution at the best to procure from
the ot her agencies. Sound infrastructure sound academ c structure is the
equati on of higher education. In our college there are students facility
supportive units as library, sports, N.S. S, cultural well as office automation
and the college canteen. Library Library is the soul of know edge.lt plays an
inmportant role in building the coll ege stakeholders. In response to it used to
conveni ent them by chal ki ng out various policies and observing vari ous
procedures separately. Qur college library is fully automated with the |LMS.
College library facilitate the students with books two within a week, our
institution has provided a well furnished reading roomw th accessories such as
T.V., Newspapers, Wekly and periodicals 8 x 7. OPAC is functioning to
conveni ent the coll ege stakeholders in terns of tine and econony. Library
transacti ons have been separately maintained. Even conpetitive exam nation
ref erence books are made avail able on the canpus. Sports Conpl ex Sports conpl ex
is not in our college but sport unit has been working under the full time
faculty sport director who used to direct the coll ege students while practicing
on and off canpus. Qur institution used to provide every type of assistance in
order to acconplish the target of the unit. Conputers Computers lab is al so not
avail abl e on the coll ege canpus but English | anguage | ab is avail able. Computer
rel ated academ c and research activities have been fulfilled . Therefore our
institution has been maintaining its record under the ICT cultured file for
exanple while practicing tally, practicing mat |ab or other |ICT based
activities. N.S.S. National service schene is a college unit of 75 cadres with
its eponynous conmittee charged by the faculty as programe official who would
carry out the local and national issues in association with the state
affiliating university and nanagenent. security in terms of acadeni c,
adm nistrative and clinical etc..ln our college safety napkin vendi ng machi ne
has been installed in the |adies roomas well as nedical tips programe would
be conducted in association with the external agencies. Cultural CQur




institution used to pronote the cultural activities on and off the canpus. In
order to inbibe the cultural creativity our institution would encourage the
students to participate in the cultural activities. Qur cultural unit used to
participate in the affiliating university sponsored the Youth Festival through
whi ch various cultural events arranged. On the coll ege

http://www.sushiladevicollegelatur.com/wp-content/uploads/2013/07/Procedure-and-policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal G, Post matric 93 225534
Schol arship ,

Raj shri Chh. Shahu
Mahar aj Shi kshan
Shul k Schol ar shi p ,
State minority ,
central sector
schol arship

b) I nt ernati onal 00 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga 21/ 06/ 2019 67 Yog guru
Bal asaheb Yadav
Personal ity 05/ 09/ 2019 77 Yuvati WManch ,
Devel opnent Col | ege
Leadership in 17/ 09/ 2019 25 Yuvati WManch ,
Grls Col | ege
Pr obl em Sol vi ng 11/10/ 2019 48 Yuvati Manch ,
Col | ege
Or gani zat i onal 23/ 12/ 2019 89 Yuvati Manch ,
activity Col | ege
Heal t h Awar eness 04/ 02/ 2020 124 DR. Yugandhar
Nadkar
Physi cal Fitness 15/ 09/ 2019 78 Dr. Sunita Patil,
Maul i Hospital
, Lat ur
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of



http://www.sushiladevicollegelatur.com/wp-content/uploads/2013/07/Procedure-and-policy.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InMwYkFxakVML3NTTUY1c0lpUi9ad0E9PSIsInZhbHVlIjoiS0hxWktvZmdFN0czci9QWitWYU83SUttbE4yMG9aTHZFS01CcUQvcWcyTzVRcEdhQlJzU0ZURy9TM0w1U2F2SUdrQlFJcGZyL1ljZVZoT2Jzd0s0bEE9PSIsIm1hYyI6IjZhZWJkMGZhMDIwNGRmNGZkN2M2NTI5Y2MwZmI0YTZkMTMwYjI3NDk0MDc1ZTA2NTdiYjlmMTlhZGRiNTUwOTMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZVRXFrMlFid2FPRkRtMXhhK0NxQ0E9PSIsInZhbHVlIjoiU2VlQXZpSGwwcFRUVFF2MFI1YWIwdjY2WVlNZ1FDWG1tRW5WUDR1UnV3TjFHQ1gyUkVXRlhIeVV1WFpwa3FVTVZWR3A1VXZha3hsZzdobVI2UklLazcvM2dmU2hLZmtZL3B4RFJ0VGh4b1U9IiwibWFjIjoiZTdhZTQyYTViYWQwZmNiM2ZhY2UxNjJlMzViZmM0Zjk1ZGI5NzRkNGYxZDY0Yjk1NTQ1NWYxZjJjODJiYjA4MSIsInRhZyI6IiJ9

scheme

benefited
students for
competitive
examination

benefited
students by
career
counseling
activities

students who
have passedin
the comp. exam

studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 B. A Arts DACL, LATUR M A.
Nl 1 B. A Arts DACL, LATUR M A.
Nill 1 B. A Arts Dayanand L.L.B.
| aw col | ege,
Lat ur
Nill 1 B. A Arts DACL, LATUR M A.
Nill 1 B. A Arts Swarmi M S. W
vi vekanand
col | ege,
Nanded
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of

Participants

Sant CGadgebaba
Cl eanl i ness festival

| ntranur al

600
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Yoga Day I ntranural 55
Regi onal El ocuti on Regi onal 165
Conpetition
Mar at hi Bhasha DI VAS- I ntranural 15
wal | Paper Presentatio
H ndi Day observation I ntranural 35
by conducting the Essay
Conpetetition
One Day Wirkshop on | ocal 45
Wonen Atrocities and the
wor | d
Sant CGadgebaba Swachat a I ntranural 20
Ustav (festive), U sav
Essay Conpetition
View File

5.3 — Student

Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Shi vchat Nat i onal 1 Ni Il 2727/ 201 Har shad
rapati 6- 17 Hat ankar
state
sports
awar di1
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Students Council During the last acadenm c year in our college adhoc Students
Counci| had been Forned because the governnment and the affiliating University
had not issued the Notification of formng the Council so that our institution
took an administrative initiative to forman interimstudents council. After
the adm ssion process our college Students Council comrittee had issued the
notification of form ng the council nerit based and partly nom nati on based .
UG and PG cl ass representatives had been selected and the for the nonination
i nterested candi dates applications had been saught as fromthe Student Support
Services as the NSS , Ladys , Sports and Culture .Afterwards all the received
forns had been scrutinised and published on the public notice boards as well as
obj ections had been called and disposed if any. Fromthe sel ected and noni nated
one of the candi date had been el ected as the General Secretary who woul d throw
a ring of becoming the University Representative. Accordingly the Students
Counci| woul d be inaugurated .General Secretary would be enlisted at the
Col | ege Devel opnent Council, | QAC and ot her nodal bodies of the institution as
during the annual gathering actualities GS played an inportant role to
coordi nate between the adninistrati on and managenent As customarily GS woul d
read the annual Report conprising the academi ¢ and extra acadeni c perfornance
of the institution. Comencenent of the End senester heralds the dissolution of
t he Students Council.

5.4 — Alumni Engagement
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5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al ummi Associ ation The coll ege has a registered Alumi Association. Its details
are as given below. Nane O the Alumi Association: Snt. Sushiladevi Deshnmukh
Mahavi dyal aya Maji Vidyarthi sangh Latur Taluka District -Latur. Registration
of Public Trust Act 1950 No. : F-23408(Latur) Registration of Society

Regi stration Act, 1860(XXI of 1860) Date of Registration” 12 August 2015. MAHA
Regi stration No. 534/ 15. Tenure of the Governing Council: five years. List of
the Governing Council Sr. No. Nanme of the menber Designation 1 Shri Data
Chandrajit Dhanraj Chairman 2 Shri Ml lade Gaj anan Subhash Vi ce-Chairman 3 Shri
Chowdhary Hari shchandra Janardhan secretary 4 Shri Nalwad Sushil Suresh Joint
Secretary 5 Shri Gudape Murlidhar Gangadhar Treasurer 6 Shri Patil Manoj

Bhasj arrao Menber 7 Shri Deshnukh Sharad Sureshrao Menber 8 Shri Chowdhary

Mani sha Gangadhar Menber 9 Shri Patil Ajay Bhausaheb Menber 10 Shri Mal wade
Vedpr akash Avi nash Menber 11 Shri Yedl e Shankar Ki shanrao Menber The Annual
General Meeting is conducted after the Academ c year’s conpletion. It is
generally conducted in the nonth of May. The agenda of the neetings are
circulated to the menbers before seven days of the nmeeting. The quorum of the
meeting is 1/3 attendance of the menmbers. Qur institution has been reporting
with . Since the accreditation of the college Universities Alumi Associations
have been playing significant roles in terns of academ c, adm nistration,
finance. It is a great honour return contribution in cash kind on the
institutional canpus. Qur college Alumi Association would conduct neetings in
order to plan organi zed various types of activities as plantation, horticulture
schenes, training masses regarding the natural calanmities grievance redressal,
anti superstitious progranmmes, Bl ood donation canp, enpowering women progranmmes
etc. During the natural artificial disasters it has been role of the
association to help the affected areas or to procure the assistance fromthe
governnental or non governnental agencies especially during the earthquake,

fam ne, cyclone (Storns), deluge, fire or a blaze of fire accidents etc. To
make aware the farmers in case of the nodern farming as well as tools equipnrent
as dairy farmng, wonen self financing programes, to redress the poverty
schenmes etc . Child wonan regardi ng schenes observation, rural devel opnent
programre, village adoption schene, conpetitive exanm nation centers to run, to
primate creativity through various institution agencies etc. Therefore the
contribution of registered Alumi Association is significant.

5.4.2 — No. of enrolled Alumni:

432

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

02

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution believes in the decentralization of power. So the foll ow ng
measures are taken at college level: The Local Managenent conmttee of the
Col | ege has representation of faculty and non-teaching staff of the coll ege.
The various comittees are fornmed at the beginning of every acadenic year for
the distribution work and to del egate power. The Principal conducts regul ar




nmeetings with teachi ng and nonteaching staff for the effective inplenmentation
of plans. The mmjor academ c and adm nistrative decisions are taken by the LM
| QAC, the faculty nenbers or the Chairman of the concerned conmittees. The

Princi pal delegates the financial authority to the Heads of NSS, Sports,
Cultural and other commttees as per the rules and regulations. Ofice
Superintendent nonitors the office adm nistration with help of different

sections. The decentralized admnistration, prevailing in the college enhances

the quality of education.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Institution is affiliated to
S.R T.M University, Nanded so that
after the admi ssion notification of the
Uni versity our institution runs the
adm ssion process abiding the social
diversity at the UG PG | evel
Programmes. In the institution there is
an adm ssion conmttee conprising the
senior faculty nenbers to conveni ent
the col | ege stakehol ders. Qur adm ssion
process is a quite transparent as
mentioned in the coll ege prospects
complying with the affiliating
University, State Govt. the Govt. of
I ndia. The coll ege prospects in the
institutional handbook regarding the
institutional features, academi c and
extra academ c strength, fees structure
CGover nnent recomended Quota system as
wel |l as the institutional acadenic and
adm ni strative cal ender. The process of
adm ssion runs snoothly where no
regi stration system had been applied
except B.Com progranmme. In this way our
institution adn ssion process becones
students and parents friendly.

Curricul um Devel opnent Since our institution has been
affiliated to the Swam Ramanand Teerth
Mar at hwada Uni versity Nanded.
Accordi ngly curricul um desi gni ng and
devel oping rights are reserved by the
University. It does not nean that
Uni versity does not consult with the
affiliated colleges. University while
desi gni ng and devel opi ng t he syl | abus
interacts with the expert faculties
t hrough BOS. Only aut ononous col | eges
woul d design and develop their U GP.G
| evel programmes syllabi. After
formati on our affiliating University
woul d conduct the work shops in order




to train the colleges regarding the
effective delivery of the syllabi. In
order to neet the course objectives

institution has prepared its own
strategy devel opnent progranme as the
senester wise or termw se departnmenta
and personal planning. Recently our
Uni versity has introduced the CBCS

t hrough whi ch SEC has been nmde
mandat ory for the 2nd 3rd year UG | evel
programre, In this way accordingly our
institution nmaintains the quality

i mpr ovenent

Teachi ng and Learni ng

Teachi ng | earning process remnains
passive up to the introduction of the
senester w se academ c year as well as
choi ce based credit system Teaching
Learning activity is the key aspect of

the institution. Accordingly the

process shoul d be participative and
interactive one but unfortunately
teacher centric and adverse one where
students would fanatically run after
the teachers and the exam nations. So
that there is a gap between the
teaching and | earni ng el enents.
Recently the New Education Policy cones
into being where interdisciplinary and
nmul tidi sciplinary approaches have been
enbol den. In spite of our institution
did the best to bring the progranmre
based outcones successfully.

Exam nati on and Eval uati on

Exam nation is the test of the
institutional strategy for the quality
i mprovenent. Exami nation is considered

as the final outcone of the

institutional academ c and
adm ni strative nanagerial process.
Therefore the University and col |l ege
| evel decency shoul d be naintai ned.
According due to CBCS | earner’s
performance shoul d not be assessed and
count ed honogeneously but
het er ogeneously neans the | earners
shoul d go through the different
segnents of the progranmes. Such as
students should be judged verbally and
non verbally. So that CBCS has
i ntroduced at the undergraduate | evel
skill enhancement course as well as two
witten test and other perfornmance
assessnent netrics as group di scussion,
sem nars,tutorials or discipline based
curriculumrichness activities in each
session. So that at the institutional
| evel there is a Exam nation section
covering the CBCS reconmrended




performance assessnent netrics as well
as conducts the University |evel
Exami nations and its assessnment in each
semester punctually. Along with the
practicum al so conducted by in
col l aboration with the externa
exam ners decently.

Research and Devel oprent

Research is the need of the tine so
that our institution had pronoted the
research culture anong the faculty and

the students. So that the institutional

faculty nenbers underwent the research

work as well as pronoted the students
to undergo. The institutiona

significance of the research is there

is a special research committee to
coordinate the institution regarding
the internal and external research

initiatives such as attending

wor kshops, conferences, seninars, paper

publications as well as undergoing

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Since Library is considered as the
mai n source of know edge. In response
to the qualitative and quantitative
nmetrics.Qur institution has been trying

to upgrade and update the coll ege
central and departnental library. It is
fully facilitated with the advanced
amenities. Qur library has stuffed with
the SOUL with advanced version 2.0. Qur
institutional |ibrary has been attached
with the well furnished reading room
along with the telly (Airtel Dish). As
al ready nentioned that our
institutional canpus is fully enabled
with wi-fi where one simcan avail 100
kbps data as well as library is partly
comput eri zed where BSNL | eased |ine
connectivity nade available to carry
out the library services such as Bar
code readi ng and OPAC system Separate
I'ibrary accession and transaction
regi strar had been maintained during
the academni c year.

Human Resource Managenent

Human resource managenent is the
institutional strategy for quality
devel opnment bei ng observed during the
course of the adnministration. It is a
strategy with which the head of the
institution mnds the SWOCO/ T where
principal realizes the strength,
weakness, opportunitychal |l enges or
threats. In the beginning of the
academ c year, head of the institution
assigned the curricular and
extracurricular activities through

different commttees led by the faculty




menbers in consultation with the
col | ege stakeholders is the best
exanpl e of the human resource
managenent. Head of the institution at
the best tried to convenient the
t eachi ng and non-teachi ng community
menbers with the anenities tinmely. Head
of the institution used to manage the
HRM by pronoting and encouragi ng the
students and the faculty menbers to
attend the sem nars, workshops,literary
neet s, short term courses, orientation
refresher courses Faculty devel opnment
programms as well as to conduct the
extension activities in collaboration
with the others. As a result quality
and research culture maintained on the
canpus.

I ndustry Interaction / Coll aboration

Now a days institutions focus on the
i ndustry interaction. The object of it
is to generate enployability anong the
students. Qur institution is no nore
exception in the case. Qur institution
used to interact with the industries
t hrough the industry tours, project
wor ks, NSS residential canp, alumi
associ ation, parents-teachers
associ ations, col | ege devel opnent
committee and the nmanagenent council
Along with institution used to interact
with the industries through the AMCs or
managenent informati on system By
enlarge our institution always in
contact with the industries through the
academ ¢ and administrative
transactions such as the skil
enhancenment courses and the project
wor ks assigned by the respective
depart nents.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

According to Alvin Tofler unless you
pl an, you are going to becone a part o
ot hers pl anni ng. Accordingly our
institution used to plan and devel op
it.At the institutional level there is
an academ ¢ and adninistrative planning
whi ch woul d have been upl oaded at the
at the institutional website. In the
institution there is a CCM5 or M S
whi ch woul d help us to plan and
fructify it successfully.

Adm ni stration

Qur institution has procured CCM5S or
managenent informati on systemon the
basi s of the annual maintenance

charges. Wth the help our institution




adm ni ster the acadenic and extra

academ c transactions. Since our
institution has been making
comuni cation with the affiliating
University, the State agencies and the
central agencies through their
respective neans and portals for
exanple emailing etc.

Fi nance and Accounts

It is the prinme part of the
institutional adm nistration and
managenment to keep and mai ntain the
finance and accounts transparently. It
is possible for our institution due to
the installment of cloud based
centrali zed managenent system Now a
days CGovt. has been insisting upon the
DBT in case of adm ssion, Schol arship
and ot her funding received from various
agencies. Even at the institutional
| evel s financial records should be
bi furcated into recei pts and paynents.
So that CCM5 is quite useful in the
sai d case.

Student Adm ssion and Support Managenent information systemis

considered as the nulti facilitators in
the institution because it hel ps during
t he adm ssi on process which covers the
students profile in all respects which
woul d help the institution and the
col | ege stakeholders in terms of
academ ¢ and admi ni strative econony

Exam nati on

Qur institution carries the process
of e-governance successfully due to the
affiliating University mandatory
communi cation regardi ng the Exam nation
process right from begi nning of the
academ c year our affiliating
Uni versity uploads its acadenic
cal endar which directs the institution
regarding the Exam nations- right from
the Exam nation notification as to fill
up the forms, preparing the LAGCs,
upl oadi ng downl oadi ng the Hall tickets
as well as uploading and downl oadi ng
t he papers, assessing the answer books
on the University Exami nation portals
up to the declaration of the results
our institution twined with the process
m nut el y.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership




support provided

fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

teaching and non teaching staff during the year

6.3.2 — Number of professional development / administrative training programmes organized by the College for

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Nat i onal Ni | 85 Nill
Level 27/ 05/ 2020 |27/ 05/ 2020
Faculty De
vel opnent
Wor kshop
on E-
Lear ni ng
View File

6.3.3 — No. of teachers attending professional development programmes,
Course, Short Term Course, Faculty Development Programmes during the year

viz., Orientation Programme, Refresher

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 11 20/ 06/ 2019 30/ 04/ 2020 7
Devel opnent
Pr ogr amre
Short Term 1 20/ 06/ 2019 30/ 04/ 2020 7
Cour se
Ref r esher 5 20/ 06/ 2019 30/ 04/ 2020 13
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
18 18 7 7
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

G oup | nsurance, G oup I nsurance,
Undertaking for the Undert aking for the

Banki ng | oan proposal, W- |Banking | oan proposal, W
Fi, Fi,

Students welfare
schenmes , G oup
| nsurance, W-Fi, Safety
Napki n Vendi ng
Machi ne, Cant een, Readi ng
Room , Di gi tal | anguage
| ab, Geography | ab,
Par ki ng
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6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The accounts of the college are audited by internal and external agencies. The
top managenent representative audits and gives necessary instructions tine to
time. The financial accounts of the college are audited by the external
agencies like the authorized Chartered Accountant and by the Govt. Seni or
Audi tor of the Regional Joint Director Office. There were no nmjor objections
in both internal and external audit. The college follows rules and regul ati ons

of the CGovt.

year(not covered in Criterion I1I)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals
NI L Nill Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No
SRTM Yes | QAC

Uni versity,
Nanded

SRTM Yes | QAC

Uni versity,
Nanded

Authority

Academni ¢ Yes

Adm ni strative Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

To nonitor the performance of the Mentee periodically To conduct the parent
- Teacher meet To contribute in kind and cash

6.5.3 — Development programmes for support staff (at least three)

The coll ege nmakes it sure to provide the necessary training, retraining and
notivation to staff through following initiatives. Al the faculty nenbers are
encouraged to apply for research fundi nge agencies and publish their research

papers in peer-reviewed journals. Newy appointed teachers are notivated to
participate in national |evele sem nars, conferences and workshops. The staff
is given confidence to upgrade their teaching using ICT.» The N. S.S. programe

officers are sent to attend special traininge orientation programes for
programre officers. Infrastructure in various departnents is nade avail able. -

Staff is pronoted to work as experts and resource persons.e The staff is

persuaded to present their research papers in Staffe Acadeny. Staff is
encouraged to contribute in various University work such ase paper- setting,
syl | abus restructuring, paper assessnent etc. The entire staff is free to be a
menmber of the Enpl oyee Credite Cooperative.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Feed back System 2. Student Satisfaction Survey 3. Academ c and




Adm ni strative Audit.

4 To undergo various Quality Audits

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Wor kshop
on New
Syl Il abus in
Publ i c- Adm n
istration
and
Ceogr aphy

19/ 08/ 2019

19/ 08/ 2019

19/ 08/ 2019

90

2019

Regi onal
El ocuti on
Conpetition

14/ 08/ 2019

14/ 08/ 2019

14/ 08/ 2019

145

2019

Awar d
Distribution
Cer enony on
Mat oshri Day

25/ 07/ 2019

25/ 07/ 2019

25/ 07/ 2019

63

Nill

Academ ¢
and Admi ni st
rative Audit

10/ 07/ 2020

10/ 06/ 2020

10/ 06/ 2020

345

Nill

Nat i onal
Level
Sem nar on E-
Cont ent
Devel opnent

03/ 01/ 2020

03/ 01/ 2020

04/ 01/ 2020

465

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Wmen
Enpower nent

13/ 08/ 2019

13/ 08/ 2019

15 20

Ext ensi on
Lecture on
Worren
Atrocities and
the world

16/ 12/ 2019

16/ 12/ 2019

25 30

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:




Percentage of power requirement of the University met by the renewable energy sources

Yes, the institute conducts a green audit. Since the very inception of the
coll ege in June 1991, the coll ege has been enjoying the canpus atnosphere ful
of greenery. Mintenance of the existing trees and | ocating places for planting
new trees is one of the main aspects for pollution free zone. Nurturing plants
is one of the non-acadenic pursuits that devel op eco-concern anong the students
and staff. Areas are assigned to NSS, Yuvati Mndal, and Geography depart nent
for planting, watering, weeding and maintaining the plants, greenery, herbs and
trees etc. A special Shramadan Shibir, and Swachata Abhiyan is organized in our
col | ege canpus to bring awareness anong the students. Yearly addition of trees
to the green canpus is the joint venture of NSS, Yuvati Mandal, and Geography
departnents as well as one of over faculties has attended the refresher course

in the Environnmental Studies and sustainabl e devel opnent, BAMJ Aur angabad.

Energy Conservation ¢ Mninmal consunption of energy is the saving factor of
energy conservation on the canpus ¢ The notices near the switch boards prevent
wast age of energy ¢ Large size windows are fixed on the walls of the classroomns

to have good ventilation. This has mninmzed the usage of fans and lights. e
The use of LED bul bs instead of tungsten |anps, team and col |l aborative work in
the sanme place, using open air for conducting college | evel functions like
gat hering reduce energy consunption. ¢ Solar water heaters in the wonen's
hostel. « Educated the stakehol ders of the danger of natural resource depletion
and the need for energy conservation. Use of Renewabl e Energy ¢ Two Sol ar
projects are installed in the canpus. One is installed in the main building and
the other is at Indoor Sports Stadium Total capacity of these two projects is
15 kil owatts, on an average 60 units of electricity is generated. « Two third
of water from RO plants is used for plants and trees in the college

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 14/ 08/ 2 01 Bl ood 41
019 Donati on | Nati onal
Integrity
2019 1 1 04/ 09/ 2 1 Guest Super st 78
019 |l ecture J|ition era
di cation
2019 1 1 01/ 10/ 2 1 Pr oj ect Heal t h 11
019 visit Awar eness
2019 1 1 16/ 12/ 2 1 wonen e 125
019 Wor kshop [npower nen
on Wonen t
atrocitie
S
2020 1 1 27/ 02/ 2 12 Uni vers Wonen e 3




020 ity | evel |mpowernen
Grl |ead t1l
ership
canp
2019 1 1 05/ 09/ 2 Guest Heal t h 119
019 | ecture [|Awareness
on Denta
Heal t h
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr ospect us

25/ 06/ 2019

Qur

institutional
and opportunities as well
as covering the
affiliating university
prescri bed acadenic
progranmes and courses.
The sai d publication
states the university
prescri bed programe w se
fees structures Al ong
with it covers Human
Val ues and Prof essi onal
Et hi cs Code of conduct
(handbooks) for various
st akehol ders etc.

covering

institution in each
academ c year the coll ege
prospectus has been
published in order to
conveni ent the coll ege
st akehol ders.
authentic institutional
public docunentation

It is the

t he

strengt hs

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
NSS Day 24/ 09/ 2019 24/ 09/ 2019 125
Water literacy pr 21/ 02/ 2020 21/ 02/ 2020 100
ogr anmre( exhi bi tion)

Avhan canp 03/ 06/ 2019 12/ 06/ 2019 2
Wor | d popul ati on 11/07/ 2019 20/ 09/ 2019 75
day cel ebration

fortnight 01/ 08/ 2019 15/ 08/ 2019 53

bservation of the
sanitation
Bl ood donati on 14/ 08/ 2019 01/ 05/ 2020 41
canp
bservati on of 02/ 09/ 2019 12/ 09/ 2019 700

Sant Gadgebaba
sanitation (utstav)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBTR0pNaXN2aWdscW9DOEd0clVEdkE9PSIsInZhbHVlIjoic2JHelVMYWMzVlR6ZkluUjYyU2kwc0JMaDJmQkZXYkowS0NYa0N6NzM3cFJENHhZTzdCZHgrYlFQZlc1RUpydWF5ZC9FQmp6Z3gxbzRIREJncDA4Z3c9PSIsIm1hYyI6IjI5NmIwNDg2YTEzNmExNWVlMjAzYzgyM2U2N2IwODdiOTM4MmQ2OTNiZmMzMDE5OWJkYjdiMGZkODM0OWUxZjIiLCJ0YWciOiIifQ==

De addiction
conf erence

20/ 09/ 2019

20/ 09/ 2020

87

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Solar Plant 2. Use of LCD Bulb 3. Rain water

Pl ant ati on

harvesting 4. R O Plant 5. Tree

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

G anpanchayat .

Best Practice -1

the masses ¢« To create socia
Cont ext: We observe,
controversy over the crematorium anbong the castes.
crematoriumwhich is near to the college to establish healthy relations and
bring social awareness anong the future generation. It
ghosts, evil spirits and fierce deities.
avoi d goi ng near crematorium at night.
undert aken one untouched and novel
very active and we have organi zed various programmes through it.
strong desire to do sonething innovative and creative for the society in which
we |ike. During the discussion,
suggested to adopt Crenatoriumthe neglected thing by the society. H's
i nnovative idea is liked by all. So,
this crematoriumto renove and eradicate their feelings of fear,
Qur coll ege has adopted the nearest Crenatorium
Wth due perm ssion and insight of our

t oday,

and generate scientific tenper.
of Khadgaon road, Khadgaon.
the NSS unit of the college has contributed well

The principal, the teaching,

occasi on of 15th of August,
Around 60 trees and 52 tree guards are planted and nai ntai ned. Specially, al
these tree guards are donated by all our staff nenbers.
trees by watering themevery week. Al
participate in this mssion.
Cremat ori um cl ean
mai nt ai ni ng the environnent al
of fear and generate scientific tenper. It
traditional blind faith
well as the villagers.

We al so feel

attachnent

our

2nd Cct ober,

bal ance

Ther ef or e,

1. Adoption of Crematorium Goals: ¢ To maintain cleanliness
drive of the Crematoriume To eradicate blind faith ¢ To bring environnental
awar eness anong students and villagers ¢ To generate scientific tenper anobng
e To bring out socialization The
in every village that there are quarrels and
We adopted this Khadgaon

is said to be abode of
peopl e in general
To achi eve above goal s,
programe. The NSS unit of our

prefer to

our coll ege has
college is
W have a

of fice coll eague M. Satyanarayan Bhut ada

to do sonething for the society we adopted

envi ronnent al

activity of our

Evi dence of success:
By planting different plants,

we tried our
awar eness and nati onal

12t h Decenber,

becane usef ul

| evel

birth,

NSS depart nment.
perm ssion through proper channel
Tree plantation and cleanliness of Crematoriumis done on the
and 26t h January.

blind faith

princi pal,
by inplenenting this schene.
non-teaching staff and students actively
participated in naking this Crematorium clean and green by pl antingdifferent
types of plants under this scheme. The Practice:
cleanliness and planted trees with the hel p of NSS students and al
menbers in Khadgaon Crematorium Qur ai mwas not
cl eanliness and plant trees but also,
humani ty, scientific tenper,
anong the mnds of each and every person who enters this crematorium W feel
proud to nention here that we painted sonme sel ected slogans on the walls to
meke everyone consci ous about the purpose of their
t he human cycl e of

The col | ege has nmi nt ai ned
the staff
[imted only to maintain
best to create
integrity

life and death i.e.
glad to cite here that we are practicing
it as our best practice successfully for the last three years.
mention that these activities of keeping the Crematorium clean and nai nt ai ni ng
it fromtine to tine is a special
has taken this mssion with prior

proud to

The col | ege

of the

W take care of these
the coll ege students actively

This hel ped us in keeping the
it proved fruitful in

to renove and eradicate their feelings
in eradicating the

and m sunderstandi ng prevailing anong the students as

It proved useful

in changing the nentality. So, we are



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Inl1RGNDdk1MUU9GWmFuNHNkTDVjZ0E9PSIsInZhbHVlIjoiU3pWeXhjWWt2Skx4MDZ6SGV2Um1jOEh2blRRTGdNbVRPUDVVRFZ5TkwvVURBNUprV3M1RWlNbGlvbjYrMDBqWFJ4eE5SRmJBLzdmSGUrYTlrOTArUGZrK3p0TEVuczNjZVh1S3FUcGQ5Mjg9IiwibWFjIjoiNWNlNTFhYWMzMDc3N2JhMzdkZmRkNTJhMjAyNjQ4MjJmY2Y4ZDEyZTQyNzlkMzJhNWQ3ZDdmOTA3NjRiOGM4ZiIsInRhZyI6IiJ9

happy to nention it that this is as an inpressive acconplishnent of our
college. W all are aware that every one enters the crematoriumfor performng
the last right of a person after death. The body is seen as an instrunment to
carry the soul. Bhagwat G ta quotes, “Just as old clothes are cast off and new
ones taken, the soul |eaves the body after the death to take a new one.’’
Cremation is referred to as “anti nsansakara”, literally meaning ‘the | ast
rites’. Problens Encountered and Resources Required: Wen we planted trees for
the first time in Crematorium we didn't find those trees at that place. Next
year, we planted the trees once again on the sane place for the second tine.
Keeping this problemin mnd, we decided to donate tree guards by each menber
of our staff. We find the difficulty of negative nmentality of our students. The
guestion of religious equality is raised anong the students. It is very
difficult to get the co-operation of the enployee of crematorium W found even
t he non-cooperation of the villagers. W also faced the difficulty in keeping
the trees safe and water the roots. We also faced the scarcity of water. To
overcone this scarcity of water, we tried to keep these trees alive by watering
them soneti mes by private tankers and nostly by recycling the waste water near
the crematorium Though the college has faced such various difficulties, we
adopted this Crematorium as our special drive. The college has nmade efforts to
protect these trees and keep it clean. Best Practice Il Title of the Practice:
Sant Gadgebaba Swachtta (Sanitation) Ustsav Goals: the vision of the great man
Sant Gadgebaba, is to express one's gratitude and feel grateful by serving
human beings as part of humanity ¢ To encourage the coll ege stakehol ders
towards the sanitation. ¢ To pronote themto conmt sanitation-based
initiatives. ¢« To inbibe the universal values and ethics. ¢ To overcone the
community bias by conmitting the mission of sanitation. « To interact with the
external agency.  To engage with the sense of extension activities. ¢ To build
the overall devel opnment of the institution The Context: The vision of the great
man Sant Gadgebaba, is to express one's gratitude and feel grateful by serving
human beings as part of humanity. India is a secular state where is the
practice of tolerance is inbibed by the constitution and observing the Sant
Gadgebaba swachtta Usttav is one of the significant and best practices of our
institution . To mahatma Gandhi, cleanliness is next to godliness is observed
at the national |evel But in Maharashtra there is a |legacy of great refornmers
our state has nmintained the great |egacy by introducing the Sant Gadgebaba
swachatta M ssion . The prinme object of the campaign is to cleanse individua
and social vices regarding the sanitation especially the Rural Sanitation neans
to nmake the villages facete or squat free .But the Sant Gadgebaba Sanitation
Canpai gn has been taken into broad spectrumin our institution through various
activities . During the Cbservation of the week such as C eaning , organizing
the extension | ectures, conducting the extracurricular and co-curricul ar
activities such as essay conpetition , Elocution, Road shows etc., In the 21st
century it is the need of the tine to show our integrity and affinity by
mai ntai ning the social health neans to acconplish the health of the heart,
head, and hands that is education . The Practice: During the |ast academnic year
2019-20 our institution had observed the Sant Gadge Baba Swachhat a
Ut sav(festive) during the period fromthe 02/9/2019 to 09/09/2019 to mark it as
Swachhata Ut sav(festive) by conducting the cocurricular, extra curricular and
extension activities. The nature of the practice is inclusive one but
excl usively observed by institution in collaboration with different agencies
and conmunities. On 2/9/2019 the inauguration of the Sant Gadge Baba Swachhat a
Ut sav(festive)takes place. On the eve Hon. Shahaji Pawar, Editor ,Daily Pudhari
and Prof. Shyam Waghmare, Sharda col | ege, Parbhani who during the course of
i nauguration guiding regarding the contribution of Sant Gadge Baba in case of
the sanitation covering physical and nmental. On 03/09/2019 under institutiona
unbrel l a the canpus has been cl eansed by the students. 04/09/2019 Hon. Madhav
Bavge, Vice President of Anti superstition Committee, Maharashtra State who
gui ded and denonstrated the fake practices of hypocrites or self-declared




sai nts who cheated and | ooted the conmon nmasses on the name of religion. How
they used to exploit themon the name of religious rituals. It is the noderate
attenpt of the institution to inbibe the scientific tenper anong the coll ege
st akehol ders as the part of the universal values and professional ethics
pronotion. 05/09/2019 Dr. P.S.Patil, Principal, MT Dental college, Latur
gui ded us incase of maintaining the health of the teeth. 06/09/2019 Qur
institution has conducted the essay witing conpetition where score of the
col l ege students participated actively those who performed outstandingly were
appreciated by giving away the certificates. On 09/09/2019 It has been nmarked
as the valedictory by interacting with the institutional sections and giving
away the certificates to those who excelled in the proposed activities such as
Cl eaning , organizing the extension |ectures, conducting the extracurricul ar
and co-curricular activities such as essay conpetition , Elocution, Road shows
etc. Problens encountered while practicing: Wile practicing our institution
hardly encountered the problens due to our society’s goodwi Il in specific
locality. In tune with our institution under the headship of the college
principal tries to maintain during the extension activities. Miintenance of and
beautification of crematorium our institution has carried out the best
practi ce under the banner of the institutional social responsibility where

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. sushi | adevi col | egel at ur. com wp- cont ent / upl oads/ 2013/ 07/ 112. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional distinctiveness Vision, Mssion and Objectives Vision: e
“Education for know edge, Character and nation building.” Mssion: ¢ To provide
opportunities of education to the students fromrural area who are
econonically, socially and educationally weak. Objectives: ¢ To notivate
students for creativity and innovation. ¢« To provide quality higher education
for holistic development of the students. ¢« To pronote ethical and nora
values. ¢ To inculcate scientific tenper anong the students. ¢ To create
research aptitude of the students. ¢ To nould the students as responsible and
respectable citizens of the society and nation, by inculcating in them perfect
discipline in terns of regularity, sincerity and punctuality. Manjara
charitable trust, Latur’s Smt. Sushiladevi Deshnukh Senior College, Latur since
its inception our Institution has been acconplishing its mssion , vision and

the objectives during the course of teaching , learning , evaluation
extracurricular and extension action to inpart education in order to build the
character building of the students as well as our institution tries to inbibe
the scientific tenper anong the coll ege stakeholders as well as our institution
would mind to ignite the creativity of themthrough the extension activities
such as the Sports, NSS, Cultural sections of the institute. Qur institution
used to mind its mission and practice with the NSS engagenent with the externa
agenci es by observing the Sant Gadge Baba Swacht ha(Sanitation ) Utsav Wek on
the eve of the Ganesh U tsav During the course our institution would conduct
the Guest lecture series as well as canpus sanitation, Elocution , Essay
writing , Road show, social awareness programe and finally prize distribution
cerenony . Nature of the programe is institutional Inclusiveness .

Provide the weblink of the institution

http://wwv sushi | adevi col |l egel atur.com #

8.Future Plans of Actions for Next Academic Year



http://www.sushiladevicollegelatur.com/wp-content/uploads/2013/07/112.pdf
http://www.sushiladevicollegelatur.com/#

Future plan of the Institution Qur institution would notice the SWOT anal ytica
reports of the NAAC peer team and recommendati ons of it while appearing for the
accreditation in each year vividly. As per the analytical reports and
recomrendati ons our institution would like to enrich the institutional excellence
in case of acadenic, adm nistrative and nmanagerial activities through the
internal quality assurance cell. 1. To provide the adequate the consultancy and
col l aborative activities 2. To devel op the placenent cell 3. To introduce the add
on /skill-based courses 4. To upgrade and update the IQAC 5. To pronote the
research culture on and off canpus 6. To undergo the quality audits etc.,
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